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Warm greetings to my fellow AOHP members! 
I am happy to be writing to you in this 
inaugural Newsletter for me as the 
organization’s President. I am sincerely 
thankful for your vote of confidence in leading 
the organization.  
 
If you could see me now, you’d see me smiling 
broadly. And if you could feel my heartbeat, it’s 
beating thank you (lub dub), thank you (lub 
dub).  
 
Again, I am offering my warm, heartfelt thanks 
to you for your vote and for your confidence in 
the organization’s next chapter of leadership. I 
do not take this position and responsibility 
lightly. And I cannot do it alone, nor do I intend 
to, for this is a team effort. I’m sure you’ve all 
heard the expression “There’s no ‘I’ in TEAM”. 
It is a true statement and one I live by. So, 
come along with me to make AOHP the best 
organization it can be. I welcome any 
constructive ideas, suggestions, or comments. 
We are better together and together we will 
get the job done. While we are working hard to 
further our mission let’s not forget to have 
some fun. 
 
 

mailto:info@aohp.org
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An organization cannot flourish and thrive without its members. Therefore, I am interested in 
you – you as a member, a contributing member. You may ask “What can I do for AOHP”? First, 
realize you took the steps needed to get you where you are today. That path was probably no 
easy feat, whether you accomplished it alone or with any combination of family, friends, 
teachers, and pets; all those who had a part in your journey. Some paths were easier than 
others, but whatever it took shows you are a leader. You survived, forged ahead, and 
conquered. Now, with time and experience under your belt, you have something to offer.  
 
I am asking you to become or stay involved in AOHP by: 

• Accessing and frequenting the AOHP website, which includes a wealth of information. 

Answers to some of your questions are there. Peruse it, and see what you find. This is 

your site: www.aohp.org. Also know that enhancements are coming soon. 

• Respond to the upcoming member survey so we can learn more about you, your 

interests, and your capabilities. Be on the lookout, and thank you in advance. 

• Engage as much as possible in your local chapter. They need you! If you aren’t aware of 

your Chapter Officers or Regional Director, we can help you. Contact Headquarters at 

info@kamo-ms.com.  

• Take a little time to read the AOHP eBytes, Newsletter, and quarterly Journal. A lot of 

time and effort go into these communications. Information in them may spark some 

interest for you. Write an article for the Journal, and you can document that on your 

resume as being published. What an accomplishment! Connect with Kim Stanchfield at 

KHSTANCH@sentara.com.   

These activities can be done from the comfort of your seat at work or home. As we get these 
things hardwired and under our belts, we can move to the next step. I will take one step at a 
time with you. Ok, now what can I do for you? 

 
My best, 
Lydia F. Crutchfield, MA, BSN, RN, CLC 

SAVE THE DATE! 
September 2-5, 2020 

Austin Marriott Downtown 
Austin, TX 

 
It is never too early to start planning. Join us at the 2020 National Conference – Deep in the 

Heart of Healthcare. It will feature the most up-to-date information from basic to advance for 
your practice. This conference offers valuable information for both novice and experienced 

professionals in many occupational health practice areas.  
 
Need help to get approval?  
Visit our website at http://www.aohp.org/aohp/EDUCATION/NationalConference.aspx to 
download the Articulating Attendance Value Guideline, and use the template to help to justify 
your conference attendance to your supervisor.  
 

http://www.aohp.org/
mailto:info@kamo-ms.com
mailto:KHSTANCH@sentara.com
http://www.aohp.org/aohp/EDUCATION/NationalConference.aspx


 P. 3 

Reflections on the AOHP 2019 
National Conference 

Lydia F. Crutchfield, MA, BSN, RN, CLC 
 

Most likely we have all attended a 
conference at one time or another. There is 
something about the conference that makes 
it memorable, whether it was boring, too 
cold/hot, good food, great speakers, waste 
of time, great location or whatever 
impression it may have left with you. A lot of 
planning goes into making a successful 
conference and the AOHP conference is no 
exception. 
 
Planning begins two years ahead of time. Site 
location is important, and several things are 
taken into consideration. Because we have 
members across the country it is only fair to 
rotate the regions in which our conferences 
are held. This year’s conference was held on 
the east coast in Baltimore, MD. It was 
picturesque with a harbor for its backdrop 
and several tourist attractions. Being located 
near our nation’s capital served as a natural 
draw for some attendees. And holding our 
conferences the first week in September 
allows attendees to piggyback onto the 
Labor Day holiday, along with the weekend 
before, to afford additional time with family 
and friends.  
 
This year’s national conference was one of 
our best! Looking at the big picture from 
30,000 feet, we know our Executive Director, 
Annie Wiest, is the consummate planner, 
organizer, and coordinator. She and her 
staff, Rita Kalimon and Terri Kelly Account 
Managers, pull everything together very 
nicely. We appreciate each of you and what 
you do for AOHP not only related to the 
conference but what you do every day! Now 
peering from a more granular level, the 2019 

Conference Chair was Bobbi Jo Hurst, MBA, 
BSN, RN, COHN-S, SGE. Bobbi Jo is a current 
board member and AOHP’s Community 
Liaison who interacts with many local, state, 
and national regulatory bodies, keeping us 
professionally connected. Her expertise and 
span of networking was instrumental in the 
caliber of speakers at the conference and the 
ability to connect with them. Bobbi Jo lead 
the team of dedicated National Conference 
Committee members to produce a well 
thought out, well planned productive 
conference. Thank you, Bobbi Jo and all 
committee members! 
 
The ‘proof is in the pudding’ as the saying 
goes. So, let’s listen to the voice of the 
customer…… 
 
From one of our vendors – “Of all the 
conferences I attend, I like AOHP the best. 
The members are friendly, interested, and 
really engaged with the vendors”. 
 
Attendee comment – “This conference is a 
great way to meet other professionals, 
brainstorm with each other, and to make 
new contacts so that we can all work 
together to better our workplace!!” 
 
Wow, what more can be said! It is our hope 
this conference will be a pleasant memory 
for all who were involved and attended. The 
goal is to always prepare you to be a better 
occupational health professional and I say 
mission accomplished!  
 
We are looking forward to the 2020 national 
conference in Austin, TX. Cory Worden, 
Conference Chair, has offered the 
opportunity to provide your ideas for topics 
through the AOHP listserv. Don’t miss this 
opportunity to let your voice be heard. See 
you in Austin, TX! 
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NEWLY Revised Getting Started Manual (GSM)  
AOHP has published the expanded 16th edition of its flagship publication, Getting 
Started: Occupational Health in the Healthcare Setting. This comprehensive resource 
manual has proven its value to occupational health professionals (OHPs) for nearly 
two decades as the specialty practice of occupational health in healthcare has evolved 
in scope and complexity.  
 
Getting Started provides an overview of essential information the novice OHP needs 
to promote the health, safety, and well-being of healthcare personnel. The manual 
also serves as a valuable reference for experienced OHPs who are working to launch a 
new project emphasizing health promotion, improvements in productivity, and/or 
maintaining a safe working environment. Chapter 12, which contains more than 200 
current references, provides extensive resources to assist those who are preparing for 
occupational health nursing certification.  
 
The revision process was overseen by a core team of editors who worked with the 
contributing content experts (which included AOHP members) to develop new subject 
matter.  
Some areas of occupational health practice that require expertise supported by the 
expanded 16th edition of Getting Started including:  
• New regulatory and compliance requirements.  
• Emphasis on a safe and healthy worksite.  
• Injury prevention and case management to reduce workers’ compensation costs.  
• Development and use of outcomes monitoring tools.  
• Risk management and loss control.  
• Emergency preparedness and response, including natural disasters, terrorist events, 
and pandemic influenza.  
 
New areas of content for the 16th edition of Getting Started including: The Centers 
for Disease Control and Prevention’s 2019 revised tuberculosis recommendations; 
hazardous drugs; lab animal workers; healthcare safety culture; and slips, trips, and 
falls. The manual is divided into three major sections: Fundamentals of Occupational 
Health in Healthcare; Essential Components of Health and Safety Programs Within a 
Facility; and Professional Advancement in Occupational Health. Sample documents 
and references are also included.  
 
For more information, or to order an electronic copy of Getting Started, visit our 
website or contact AOHP Headquarters at 800-362-4347 or info@aohp.org.  
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My Occupational Health Story 
 
Hi! My name is Sally Parris, and I am the Region 3 Director for AOHP. I joined the 
association in 2004 and actually attended my first AOHP National Conference in 
Tampa, FL, before starting my job as Employee Health Nurse at Virginia Hospital Center 
(VHC)! I have worn many hats in my nursing career; with very limited exception, I wore 
all of them at VHC. VHC is a community teaching hospital in Arlington, VA, just outside 
Washington, D.C., where I have been employed since I981.  
 
One of the advantages of working so long in one place is the connections you make 
with people. I was approached by Judy Podgorny (a retired AOHP member) in 2004 to 
take over the Employee Health Office as she was retiring. I was skeptical. I had no idea 
what Employee Health Nurses did. All I knew was that Judy was highly respected and 
always appeared to enjoy her job. I took the plunge and jumped into the role of 
Employee Health Nurse with my “eyes wide shut”.  
 
Judy gave me names of key people who would help me, and she offered good advice I 
follow to this day. One bit of guidance was to stay involved in the AOHP Virginia 
Chapter, attend the National Conference every year, and get certified. I did what she 
told me and have not looked back. In 15 years in Employee Health, my department of 
one (just me!) has grown to four staff. We went from nine file cabinets of information 
to all electronic files, and we are now officially a department rather than the Employee 
Health “office”. The number of employees I am responsible for has doubled since my 
first days, from 1,800 to 3,500.  
  
In our ever-growing profession, I would not have known what to do in many 
circumstances without the help of my colleagues in AOHP and the incredible listserv 
contributors who so often guided me, supported me, and fostered me. I became 
certified as an OHN after meeting with many certified nurses who shared with me why 
certification is so important. I volunteered at the Chapter level as a way of meeting 
people, developing relationships and contacts with whom I could discuss common 
issues, and staying current on evolving issues. I also felt sharing my time and 
knowledge was a way to pay it forward for all the help I received over the years.  
 
I was honored last year to be asked to join the AOHP National Board as Region 3 
Director. Although we are all very busy in our personal and professional lives, I feel 
volunteering at the different levels of AOHP has enriched my life so much!  
 
Sarah Parris, RN, MSN 
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Employers Take Note: OSHA Clarifies Stance on  
Anti-Retaliation Measures  

Stephen Burt, BS, MFA 
Chair, AOHP Government Affairs Committee 

 
Over two years ago, on May 12, 2016, the Occupational Safety and Health Administration 
(OSHA) published a final rule that, among other things, prohibited employers from 
retaliating against employees for reporting work-related injuries or illnesses. That portion 
of the final rule became known as the Anti-Retaliation Rule.  
 
Almost immediately, there was confusion over which workplace safety incentive programs 
and post-incident drug testing policies, if any, were permissible under the final rule. OSHA 
originally took the position that certain programs and policies could deter employees from 
reporting work-related injuries and illnesses, thus violating the Anti-Retaliation Rule. OSHA 
has now clarified that the Anti-Retaliation Rule does not prohibit workplace safety 
incentive programs and post-incident drug testing, but it most certainly does prohibit 
employers from retaliating against employees who report work-related injuries or from 
instituting procedures that could chill employees from reporting work-related injuries. In 
the accompanying interpretative documents, OSHA specifically identified workplace safety 
incentive programs and post-accident drug testing policies as procedures that were likely 
to deter employee reporting, and therefore would be subject to increased scrutiny by the 
agency. 
 
To address these concerns, OSHA recently issued a memorandum to clarify its position 
regarding whether drug testing policies and safety incentive programs would be 
considered violations of OSHA’s regulations. This memo is the clearest guidance to date 
regarding OSHA’s position on safety incentive and drug testing policies. It makes clear that 
such policies are not a violation of OSHA requirements – most of the time. The memo also 
states that it supersedes any other OSHA guidance previously issued which may have 
interpreted the Anti-Retaliation Rule to the contrary. Finally, the memo instructs OSHA 
officials to consult with OSHA’s Directorate of Enforcement Programs before issuing 
citations under the Anti-Retaliation Rule relating to safety incentive or drug testing 
policies. 
 
Reinventing Incentive Programs: OSHA acknowledged that some safety incentive 
programs promote workplace health and safety. Therefore, programs that encourage 
employees to report near-misses or perceived hazards or encourage employee 
involvement in the health and safety program are permissible. OSHA further clarified that 
incentive programs based upon the rates of the reporting of work-related injuries or 
illnesses are permissible as long as they are not implemented in a manner that discourages 
reporting. Employers may reinstate safety incentive programs without running afoul of 
OSHA. 
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While the memorandum indicates that such programs are permissible, it encourages 
employers to implement the following to safeguard against any potential effects that 
could deter reporting: 
 

• An incentive program that rewards employees for identifying unsafe conditions in 

the workplace; 

• A training program for all employees to reinforce reporting rights and 

responsibilities that emphasizes the employer’s non-retaliation policy; and 

• A mechanism for accurately evaluating employees’ willingness to report injuries 

and illnesses. 

 
Drug Testing Policies: OSHA’s memo also clarified that many drug testing policies are 
permitted under the Anti-Retaliation Rule. Specifically, the memo noted that the following 
types of drug testing policies were not in violation of OSHA’s requirements: 
 

• Random drug testing. 

• Drug testing unrelated to the reporting of a work-related injury or illness. 

• Drug testing under a state workers’ compensation law. 

• Drug testing under other federal law, such as a U.S. Department of Transportation 

rule. 

• Drug testing to evaluate the root cause of a workplace incident that harmed or 

could have harmed employees.  

• If the employer chooses to use drug testing to investigate the incident, the 

employer should test all employees whose conduct could have contributed to the 

incident, not just employees who reported injuries. 

 
Employers are encouraged to regularly evaluate any workplace safety incentive programs 
or drug testing policies to ensure continued compliance and consistency with business 
objectives. 
 

News from AOHP South Carolina Chapter 
 
Save the date! You are invited to attend the Occupational Health Symposium, one day CE 
conference on March 6, 2020 at Spartanburg Regional Healthcare System, Spartanburg, 
SC.  Watch out for more information.  
 
Mary C Giovannetti, DNP, BC-FNP 
SC Chapter President 
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CALL FOR SPEAKERS 
AOHP 2020 NATIONAL CONFERENCE 

September 2-5, 2020 
Austin Marriott Downtown, Austin, TX 

 

Deadline to submit - January 31, 2020 
 

AOHP is soliciting presentation submissions for its 2020 National Conference. The speaker 
submission will occur in two phases. The committee will evaluate the first submission to 
determine if your presentation meets the needs of the conference. Please provide as much 
detail as possible in the submission, including a description of any relevant methods, 
techniques, tools, results, lessons learned, etc.  
 

Prospective Topic Suggestions 
1. Opioid crisis  
2. Implementation of the SHEA Guideline for Management of Healthcare Workers Who 

are Infected with Hepatitis B Virus, Hepatitis C Virus, and/or Human 
Immunodeficiency Virus 

3. Hepatitis B vaccination recommendations (evidence that immunity wanes over time) 
4. Mandatory vaccinations: MMR, V, TDaP, Influenza 
5. Immunization updates 
6. Worker fatigue – how organizations manage safety  
7. Psychological strain and burnout in healthcare - evidence-based interventions 
8. Developing wellness programs 
9. Wellness – employee self-care   
10. Financial planning as related to wellness  
11. Workplace violence (WPV) - The Joint Commission Sentinel Event alerts  
12. WPV - peer support, critical incident stress debriefing, prevention of patient to 

employee  
13. Ergonomics  
14. Workers’ compensation  
15. Root Cause Analysis / FMEA / Fault Tree Analysis, etc. (investigations) 
16. Human trafficking  
17. Mentoring young nurses  
18. Succession planning – veteran nurses mentoring young nurses  
19. Panel – marijuana / CBD  
20. Crucial Conversations – how to  
21. USP 800 - permissible exposure limits, medical surveillance / lab testing 
22. Health Savings Accounts 
23. Preventing latent TB   
24. Highly Infectious Diseases – measles, Ebola, etc.  
25. Legal issues on job accommodations - interactive process, post-offer medical 

questionnaire and exam, what can and can’t be asked  
26. ADA and job accommodations 



 P. 9 

27. Identifying staffing ratios 
28. Best practices for charting, notifications, tracking, surveillance, workload reports 
29. EEOC and privacy (which records are considered HIPAA and which are not) 
30. Culture of Safety - how to engage employees  
31. Safe patient handling (SPH) - case studies on effectively decreasing injuries 
32. SPH and Hierarchy of Controls when equipment / personnel are unavailable  
33. Pandemic readiness/Disaster management 
34. OSHA updates 
35. Respirator protection – pros and cons of N95s vs. PAPRs 
36. New OSHA respiratory protection guidelines 
37. Hearing conservation 
38. Aging workforce - occupational risks and needs 
39. Hiring for the exodus of experienced RNs 
40. Pregnant employees / Pregnancy Discrimination Act 
41. Needle/sharps safety and decreasing exposures 
42. Total Worker Health (TWH) and opportunities for AOHP members 
43. First set of competencies, skills, and knowledge of TWH professionals 
44. Leadership training and leadership communication skills 
45. ABCs of radiation exposures and monitoring 
46. Chemical (including pharmaceutical) exposures 
47. Newly emerging drugs of abuse 
48. Healthier Hospitals initiatives 
49. Climate change and healthcare workers: what we need to know, share, and achieve 
50. Laser Safety – types, risks, safety measures, exposures, developing a laser safety 

program 
51. Collaboration of on-site clinics and Employee Health 
52. Organizational structure and where Employee Health fits – Population Health, On-

Site Care, Infection Prevention, Occupational Health & Safety, Human Resources, 
etc. 

53. Updated Infection Control in Health Personnel: Infrastructure and Routine Practices 
for Occupational Infection Prevention and Control from the CDC 

 
Session speakers are asked to participate on a "gratis" basis. Speakers receive FREE 
registration for the day of their presentation and one complimentary night hotel stay. To 
discuss alternative speaker compensation, please contact AOHP Headquarters 
at info@aohp.org.  
 
We appreciate your time and look forward to working with you for the 2020 Conference. 
 
Sincerely, 
Cory Worden, PhD Candidate, MS, CSP, CSHM, CHSP, REM, CESCO 
AOHP 2020 National Conference Chair 
 
Deadline to submit is January 31, 2020. Successful applicants will be notified by April 27, 
2020. 
 
You can download the speaker submission here, or submit online.  

mailto:info@aohp.org
https://aohp.org/aohp/Portals/0/Documents/Conf2020/2020ConfSpeakerSubmission.doc
https://aohp.org/aohp/EDUCATION/NationalConference/SubmissionForm.aspx
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2019 Conference Syllabus  
Did you miss this year’s conference in Baltimore, MD? You can order a flash drive of the 
syllabus, which includes PowerPoints of all sessions. Learn more …  
 
 

Region 2 Update 
Invites were recently sent for the December Region 2 quarterly Go-To 
Meeting and educational session. Region 2 goals are to: fill each 
Chapter's leadership positions; hold consistent meetings and 
educational sessions; send consistent resources and educational 
materials; and provide career development for members (such as 
opportunities for CNEs/CEUs, to be published, to present at 
conferences and meetings, to apply for scholarships, and more).  
 
The Houston-Area Chapter has a brand-new slate of officers and will 
soon be scheduling its first meeting and educational session. The 

Wisconsin and Rocky Mountain chapters have openings for leadership 
positions and are seeking motivated, enthusiastic, knowledgeable 
volunteers!  
 
Region 2 is working diligently to gather feedback on requested topics 
and speakers and will soon be issuing the Call for Speakers for the 2020 
National Conference. Additionally, we will have several globally-
recognized keynote speakers covering both cultural development 
topics as well as more technical occupational health topics. Along with 

the keynote speakers and traditional presentations and workshops, 
panel discussions will be offered on hot topics such as the opioid crisis. 
These discussions will present information from global subject matter 
experts along with perspectives from occupational health and other 
leaders involved in specific situations. Other exciting additions are 
planned to provide the most beneficial, dynamic, and useful conference 
possible!  
 

Cory Worden, Ph.D. Candidate, M.S., CSP, CSHM, CHSP, REM, CESCO 
Region 2 Director 

https://aohp.org/aohp/MARKETPLACE/ConferenceSyllabus.aspx
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Congratulations Conference Prize Winners! 
 
Part of the fun at AOHP’s National Conference is the prizes! We are grateful to our generous 
vendors for their donations of silent auction items and door prizes. We also appreciate our 
participating chapters for their contributions.  
 
A special thank you to the lucky winner of the 50/50 raffle, who donated her winnings - 
$264 - to the AOHP Education Fund. She would like to remain anonymous.     
 
Christy Koscielski won the scavenger hunt and received a free AOHP 2020 National 
Conference Main Conference Registration. 
 
 
Thanks to the following chapters and vendors, we collected $956.50 from the silent auction 
for AOHP’s Education Fund.  
 

Silent Auction Item Donated by 
ABOHN Credential Renewal ABOHN 

2 COHN Prep Course Self-Paced Online Series 
Center for Health, Work & 
Environment 

Rogers OCC Health Nursing Guidelines OEM Press 
Penzey Spices & Dish Set MediTrax 
Coffee Basket with Cookbook South Carolina Chapter 

Cookbook with Cream & Sugar Serving Set South Carolina Chapter 
Porcelain Angel Figurine Kathy Espinoza 
Fall Basket with Wine and $100 Gift Card CA Northern Chapter 
 
Many thanks to the Conference vendors who donated fabulous items for our door prize 
drawings. 

Door Prizes Donated by 
$50 Amex Gift Card ABOHN 
Basket of OEM books OEM 

Canvas Gift Bag, Journal, and Fidget Spinner CPI 
iPad Axion Health, Inc. 
$50 Visa Gift Card CPI 
$50 Visa Gift Card Immunware 
$50 Visa Gift Card OHD 
$50 Visa Gift Card Net Health 
$50 Barnes & Noble Gift Card Lavin Lift StrapTM 

COHN Prep Course Self-Paced Online Series 
Center for Health, Work & 
Environment 

$100 Amazon Gift Card UL 
 

    Back to front page 
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You Can Be a ROC Star! 
AOHP Recruit Our Colleagues (ROC) – A Better and Greater 

Campaign 
(Jul 1, 2019 – Jun 30, 2020) 

The 2019 – 2020Recruit Our Colleagues (ROC) starts Jul 1, 2019 – Jun 30, 20120. ROC is a 
great way for members to help AOHP grow while earning rewards that can be used toward 
education and membership. The ROC campaign offers five levels of individual awards, as 
well as an award for the chapter recruiting the most new members.  
 
For full details of the awards and campaign rules, please visit our website. You can 
download this ROC Flyer to share with your colleagues.  
 

FREE Archived Webinar  
Sharps Injuries: Impact, Trends and Successful Reduction Strategies 
Presented by Linda Good, RN, PhD, COHN-S and Terry Grimmond, FASM, BAgrSc, 
GrDpAdEd&Tr 
  
Topic Overview: 
Bloodborne pathogen exposures are potentially devastating to healthcare workers and 
their families, and occupational health professionals devote a significant portion of their 
practice on minimizing these exposures. This webinar will demonstrate how research and 
evidence-based practice can inform HCW and their management of this crucial concern and 
assist in bringing about sustainable staff behaviors to reduce blood exposures. The session 
will include:  Results of the 2018 AOHP-sponsored Exposure Survey of Trends in 
Occupational Practice (EXPO-S.T.O.P.), the trends in national incidence, and an overview of 
successful reduction-strategies used by hospitals to successfully reduce their exposure-
incidence.   
  
Objectives: 
1. Identify the urgent need to halt the rising US blood-exposure incidence. 
2. Review findings of the 2018 EXPO-S.T.O.P. survey. 
3. Discuss best practices in reducing blood exposures. 
 
Visit our website for more information. 
 

NSC Employer Opioid Toolkit 
The National Safety Council (NSC) has released its updated and expanded Opioids At Work 
Employer Toolkit. NSC’s research shows that opioids have directly impacted three out of 
four employers. The costs are numerous, with the most serious being loss of life. The toolkit 
covers topics ranging from understanding opioids and how they impact the workplace to 
incorporating best practices into drug-related human resources policies and procedures. 
This free resource includes fact sheets, presentations, five-minute safety talks, posters, 
reports, videos, and more to help employers implement a workplace program on opioids. 
 

https://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/ArchivedWebinars/tabid/247/CategoryID/8/ProductID/51/Default.aspx
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nsc.org%2Fpages%2Fprescription-drug-employer-kit&data=02%7C01%7CKalinowski.Doug%40dol.gov%7C62e0953a77a244574c8b08d73df0cfce%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C637045976793541556&sdata=I7ReA35iezh6gAAixXfgKtWl5GRyZfNPtoSJQz6AF7U%3D&reserved=0
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nsc.org%2Fpages%2Fprescription-drug-employer-kit&data=02%7C01%7CKalinowski.Doug%40dol.gov%7C62e0953a77a244574c8b08d73df0cfce%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C637045976793541556&sdata=I7ReA35iezh6gAAixXfgKtWl5GRyZfNPtoSJQz6AF7U%3D&reserved=0


 

 
OSHA Respiratory Protection Standard 
The Occupational Safety and Health Administration (OSHA) has approved new respirator fit 
testing protocols to protect workers from airborne contaminants.  
 
OSHA issued a final rule that provides employers with two new fit testing protocols for 
ensuring that employees’ respirators fit properly. The new protocols are the modified 
ambient aerosol condensation nuclei counter (CNC) quantitative fit testing protocol for full-
facepiece and half-mask elastomeric respirators, and the modified ambient aerosol CNC 
quantitative fit testing protocol for filtering facepiece respirators. Both protocols are 
variations of the original OSHA-approved ambient aerosol CNC protocol, but have fewer test 
exercises, shorter exercise duration, and a more streamlined sampling sequence. 
 

These two quantitative methods add to the four existing 
in Appendix A of OSHA’s Respiratory Protection 
Standard, which contains mandatory respirator fit-
testing protocols that employers must choose from to 
protect employees from hazardous airborne 
contaminants. The rule does not require employers in 
general industries, shipyard employment, and 
construction to update or replace their current fit testing 
methods, and it does not impose additional costs. 

 
The rule became effective September 26, 2019.  
 

RELAUNCH: CDC’s Yellow Fever Vaccine 
Course   
"Yellow Fever Vaccine: Information for Health Care 
Professionals Advising Travelers" is a two-module course 
offered by the CDC that provides current and comprehensive 
information on: 

• History and epidemiology of yellow fever. 
• Appropriate travel and pre-travel consultations. 
• Making appropriate decisions regarding vaccination. 
• Vaccine recommendations and safety. 
• Best practices within yellow fever vaccination clinics. 
• International health regulations and certificate requirements. 
• Becoming a designated yellow fever vaccination provider. 

 
The course is available on CDC TRAIN. A certificate of completion is available to anyone who 
completes the course, regardless of continuing education (CE) status.  

 
 
 
 

https://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTIwMTkxMDA0LjExMTEzOTcxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE5MTAwNC4xMTExMzk3MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2ODAwMjIxJmVtYWlsaWQ9aW5mb0Bhb2hwLm9yZyZ1c2VyaWQ9aW5mb0Bhb2hwLm9yZyZ0YXJnZXRpZD0mZmw9Jm12aWQ9JmV4dHJhPSYmJg==&&&104&&&https://www.osha.gov/news/newsreleases/trade/09252019
https://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTIwMTkxMDA0LjExMTEzOTcxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE5MTAwNC4xMTExMzk3MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2ODAwMjIxJmVtYWlsaWQ9aW5mb0Bhb2hwLm9yZyZ1c2VyaWQ9aW5mb0Bhb2hwLm9yZyZ0YXJnZXRpZD0mZmw9Jm12aWQ9JmV4dHJhPSYmJg==&&&104&&&https://www.osha.gov/news/newsreleases/trade/09252019
https://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTIwMTkwOTI1LjEwNjE5NDMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE5MDkyNS4xMDYxOTQzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2Nzk3NTA2JmVtYWlsaWQ9aW5mb0Bhb2hwLm9yZyZ1c2VyaWQ9aW5mb0Bhb2hwLm9yZyZ0YXJnZXRpZD0mZmw9Jm12aWQ9JmV4dHJhPSYmJg==&&&102&&&https://s3.amazonaws.com/public-inspection.federalregister.gov/2019-20686.pdf
https://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTIwMTkwOTI1LjEwNjE5NDMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE5MDkyNS4xMDYxOTQzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2Nzk3NTA2JmVtYWlsaWQ9aW5mb0Bhb2hwLm9yZyZ1c2VyaWQ9aW5mb0Bhb2hwLm9yZyZ0YXJnZXRpZD0mZmw9Jm12aWQ9JmV4dHJhPSYmJg==&&&103&&&https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134AppA
https://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTIwMTkwOTI1LjEwNjE5NDMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE5MDkyNS4xMDYxOTQzMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2Nzk3NTA2JmVtYWlsaWQ9aW5mb0Bhb2hwLm9yZyZ1c2VyaWQ9aW5mb0Bhb2hwLm9yZyZ0YXJnZXRpZD0mZmw9Jm12aWQ9JmV4dHJhPSYmJg==&&&103&&&https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134AppA
https://t.emailupdates.cdc.gov/r/?id=h375face,1a91699,30ed978
https://t.emailupdates.cdc.gov/r/?id=h375face,1a91699,30ed978
https://t.emailupdates.cdc.gov/r/?id=h375face,1a91699,30ed97a
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Follow AOHP on Social Media 

AOHP is dedicated to promoting the health, safety and well-being of healthcare workers. To 
be recognized as an established authority in the industry, we are increasing our online 
presence by expanding and enhancing the AOHP professional social networking community. 
We need your help! Please follow us @AOHP_0rg on Twitter, join our new LinkedIn group 
and like us on Facebook. Connect with, follow and learn from your fellow 
employee/occupational health professionals online. Join the AOHP family! 
 

Join our new LinkedIn group  Like us on Facebook  

Follow AOHP on Twitter  

 

 

Do You Know the Many Benefits AOHP Offers to Members? 
Let’s Name A Few! 

Listserv 
AOHP hosts an electronic Discussion Email List Service as a free benefit of membership. The 
purpose of the AOHP Listserv is to facilitate discussions among AOHP members. By joining, 
you can connect with colleagues across the nation via email to share best practices and 
dialogue about the challenges and successes of working in occupational health in healthcare. 
Subscribe now to explore electronic networking, change your subscription format and access 
archived posts. 

E-Bytes 

AOHP E-Bytes provides a summary of current occupational health information. It is 
distributed electronically from Headquarters every month and provides updates on the latest 
educational, regulatory and association information to keep members informed about 
pertinent, current information related to your professional practice. 

AOHP Insight! 
AOHP Insight, offered exclusively to AOHP members, provides a wide range of occupational 
health tools and resources that can enhance every level of practice from beginner to 
enhanced. From up-to-date professional information to legislative updates, AOHP Insight is 
committed to deliver the knowledge you need to the right place, at the right time.  
 
For more information about the benefits of your AOHP membership, visit 
http://www.aohp.org/aohp/MEMBERSERVICES/MemberBenefits.aspx or email 
info@aohp.org.  
 

https://twitter.com/AOHP_Org/following
https://www.linkedin.com/groups/8550376
https://www.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138
https://www.linkedin.com/groups/8550376
https://www.linkedin.com/groups/8550376
https://web.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138?_rdr
https://twitter.com/#!/AOHP_Org/following
http://www.aohp.org/aohp/MEMBERSERVICES/MemberBenefits.aspx
mailto:info@aohp.org

