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Dear AOHP Members: 
 
I hope you are doing well, and that spring has 
reached the place where you live. For some of 
us in more tropical climates, winters can be a 
welcome respite from the heat of summer. But 
for many others, including those of us in the 
Midwest, spring has been a long time coming! 

 
Is spring cleaning at the top of your to-do list at 
this time of year? I feel like housework 
consumes far too much of my time all year 
long, but there's something about spring 
cleaning that really appeals to me. It's so 
satisfying to shake off the dust of winter, and 
to feel motivated to do all those things I spent 
the winter months "putting off until 
tomorrow".  
 
In our work lives, of course, the change of 
seasons doesn't affect how busy we have been, 
are, and will be. But no matter how much work 
we've accomplished throughout the winter 
months, springtime has a way of making us feel 
even more productive. It's also a good time of 
year to strengthen our connection to AOHP! 
 

mailto:info@aohp.org
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Some of the great benefits our professional association offers are the various 
communications that keep us informed of the most up-to-date practice information. 
Please take the time to read our peer-reviewed Journal, this quarterly electronic 
newsletter - Making a Difference, and the monthly e-Bytes to gain knowledge of clinical 
practice, regulatory issues, and wellness. Tune in to the AOHP Listserv for helpful 
member-to-member interaction, and be diligent in reviewing other communications sent 
to you from AOHP Headquarters regarding breaking news, events, and membership 
information. For those of you who are establishing or expanding an employee health 
practice, be on the lookout late this summer for the new edition of the Getting Started 
Manual, which is undergoing an extensive update at this time. 
 
As part of our mission, we want to ensure we provide essential tools to members to 
support members' efforts in taking care of healthcare workers. We are here to help in any 
way we can. Visit www.aohp.org for more information. The great comedian Robin 
Williams once said, "Spring is nature's way of saying, 'Let's party!'" That sounds like a 
great idea to me! 
 
Your Executive President 
Mary Bliss, RN, COHN  

 
Recognizing Occupational Health Professionals 
Each year, AOHP dedicates April to recognize the important contributions of occupational 
health professionals. Not only do occupational health professionals take responsibility for 
employee care, but they have a responsibility to advocate for organizational policies that 
help to recognize occupational hazards and promote the use of new and safer technologies. 
AOHP raises awareness of these vital contributions each spring. 
 
Occupational Health Nursing Week is April 15-19, 2019 
North American Occupational Safety & Health Week is May 5-11, 2019 
 
Make plans to celebrate this week within your facility to promote what you do to support 
quality patient care by keeping employees healthy and safe. By now, you should have 
received the AOHP Occupational Health Week Poster and a letter that can be shared with 
your organization’s management. Post your poster proudly. 
 
 

http://www.aohp.org/
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My OH Nursing Story 

By Denise Knoblauch, BSN, RN, COHN-S/CM 
I always smile when asked how I became an occupational health (OH) nurse. I respond 

by saying, “the nun died.” Literally, my predecessor died at her work desk. It was 1990, I was 
a newly-divorced single mom with a 12-year-old daughter, and my department had just been 
notified that it was closing. The director of Human Resources reached out to me and asked if I 
would consider applying for the OH position. I did apply, and luckily, I was chosen as the new 
employee health (EH) nurse for a small hospital which employed 550 employees. I was teased 
that this position was for a nurse who was approaching retirement. I was not known as the 
“TB nurse” because I did not give TB tests, but I sure learned to give shots and manage work 
injuries.  

 
I entered OH just as the Occupational Safety and Health Administration (OSHA) had 

launched the bloodborne pathogen standard. My first project was to expand the hepatitis B 
vaccination program to the employees identified as having exposure, according the exposure 
control plan, and implement policies and processes for those who had suffered a bloodborne 
pathogen exposure. This small hospital was innovative and proposed that we offer hepatitis B 
surface antibody testing to all those completing the series, even before it was recommended 
by The Centers for Disease Control and Prevention (CDC). My position continued to stay busy 
as Family and Medical Leave Act (FMLA), Americans with Disabilities Act (ADA), and 
respiratory protection were soon enacted. I was busy reading Federal Registers! 

 
It seems hard to believe, but when I entered the field, I lacked my own computer, 

electronic health records, internet access, and was not a member of any associations. 
Somehow, I found out about the Association of Hospital Employee Health Professionals in 
Healthcare (AHEHP), the precursor to AOHP. I was fortunate that my employer paid my dues, 
but it was difficult to attend meetings. My chapter was based in Indiana, a three-to-four-hour 
drive. We lacked teleconferencing, and minutes were mailed to the members so 
communication was not immediate. The membership directory was a very important item to 
have for networking. The fax machine helped us stay in contact faster. I remember I was able 
to go to the AHEHP National Conference in Denver because there was an up-to-date 
presentation being offered on a new condition identified as hepatitis C, which was important 
for OH nurses to learn about.  

 
As many of you are aware, occupational health professionals can wear multiple hats, 

and I gained a hat in 1992 as the infection control (IC) nurse. While preparing for The Joint 
Commission (TJC) survey (at that time visits were announced), I discovered that TJC discussed 
the importance of certification for the IC professional. I decided to investigate certification as 
an employee health nurse because I had been in that role longer. I found out about a certified 
occupational health nurse exam (COHN) offered by the American Board for Occupational 
Health Nurses (ABOHN). In my first year of eligibility, I applied for the exam, studied with 
other nurses, took a review course, and passed! The application took me all summer to 
complete, as I was required to discuss projects I had completed. I always list obtaining 
certification in my first year of eligibility as one of my most significant professional 
accomplishments.  
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In 1994, I received a call from the AHEHP Nominations Committee, asking if I would 
consider running for a position on the Executive Board. I threw in my name for Secretary, and I 
was blown away when I was elected. I was inaugurated at the national level by my involvement 
in the rebranding of AOHP and choosing a new management firm. That started my path as a 
member of the AOHP Executive Board in which I served, from 1994 to 2010, as Secretary, Vice 
President, Executive President, and President Emeritus. I like to say I helped to develop the 
concept of “Who takes care of you while you take of others? We do!” while I was Executve 
President. I even served two stints as Conference Chair during that timeframe.  

 
I am forever grateful to AOHP for the leadership opportunities it has provided to me. I 

was fortunate to successfully mentor two strong, dedicated AOHP members, Mary Bliss and 
Sandy Domeracki. I also served some terms as chapter Vice President and President. I am 
always thankful to Mary Jo Tucker, who recognized the need to have an AOHP Chapter in 
Illinois and had the fortitude to organize us. I was one of the founding members of our chapter. 
Currently, I serve as member at large for the Illinois Chapter, and on the national level, I am on 
the Conference Committee and Continuing Education Committee. I am the coordinator of the 
Getting Started program and developed some programs for Beyond Getting Started topics. I 
am working as the Website Coordinator and contributing content to the revised Getting 
Started manual as well. 

 
I decided I did not enjoy the dual role of EH/IC (I am not an IC nurse). I met a colleague 

from Peoria, Illinois, at an AOHP National Conference, and we frequently traveled to 
conferences together. I complained during our travel to a national conference about my IC hat. 
Right after the conference, she called me excitedly to tell me she had just had a nurse resign! I 
was highly sought after for my experience and my certification. I pursued this position for the 
exposure it would provide me to other areas of occupational health nursing, such as hearing 
protection, Department of Transportation (DOT) exams, and medical surveillance exams, while 
working for a large medical center occupational health clinic. I remained at that position for 
over 13 years and held the roles of clinician, manager, and case manager. I was fortunate to 
develop two case manager models at that clinic.  

 
Because I enjoyed working with our third-party administrator in workers’ compensation 

case management, I sought an opportunity to work as a telephonic case manager for an 
insurance company. I had been investigating work injury cases for compensability for over 25 
years, and I was burned out. I wanted someone else to make the decision on compensability, 
and I just wanted to provide medical management and care to the injured workers.  

 
Personally, I discovered this role wasn’t really what I was seeking, and I was asked to 

consider applying for the ABOHN Executive Director role. I had been serving on the 
organization’s Board of Directors, so I had some knowledge about certification (but not 
enough)! I threw my hat in and was fortunate to be selected. I am so pleased to be working to 
mentor new applicants and candidates and work on exam development. Some certified nurses 
do not have a lot of networking opportunities, so they reach out to me with information 
requests. I feel the background I had from AOHP as a board member helped me to prepare 
tremendously as an ABOHN board member and Executive Director.  
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I am in transition again, having just accepted a position as a supervisor in an occupational 
health clinic for a former employer. I will be focusing on services for medical center employees 
and will be in the heart of flu shot clinics and respiratory fit testing. I recognize that I must be 
linked with the AOHP Listserv and other resources so I have access to the information I know I 
need to be an effective clinic leader in our specialty. I feel my AOHP membership will provide me 
with the competency I need to be effective in this position. AOHP is a necessity for me. 

 
You can be anything you want in our specialty. Please consider contributing your time 

and talents to AOHP. You can do as little or as much as you want with this great organization. 
 

Reporting Injury and Illness Summary for 
2018  
Each year, employers are required to post a copy of OSHA 
Form 300A from February 1 through April 30. The summary 
must be displayed in a common area where notices to 
workers are usually posted. Businesses with 10 or fewer 
workers and those in certain low-hazard industries are 
exempt from OSHA recordkeeping and posting 
requirements. Visit OSHA's Recordkeeping Rule webpage for 
more information. 
 

You Can Be a ROC Star! 
AOHP Recruit Our Colleagues (ROC) – 

A Better and Greater Campaign  
 

The 2018 – 2019 Recruit Our Colleagues (ROC) Campaign runs from July 1, 2018 through June 
30, 2019. ROC is a great way for members to help AOHP grow while earning rewards that can 
be used toward education and membership. The ROC campaign offers five levels of individual 
awards, as well as an award for the chapter recruiting the most new members.  
 
For full details of the awards and campaign rules, please visit our website. You can download 
this ROC Flyer to share with your colleagues.   
 

https://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTkwMzA2LjI3MjI1OTEmbWVzc2FnZWlkPU1EQi1QUkQtQlVMLTIwMTkwMzA2LjI3MjI1OTEmZGF0YWJhc2VpZD0xMDAxJnNlcmlhbD0xNzU5MzMzMCZlbWFpbGlkPWEud2llc3RAa2Ftby1tcy5jb20mdXNlcmlkPWEud2llc3RAa2Ftby1tcy5jb20mZmw9JmV4dHJhPU11bHRpdmFyaWF0ZUlkPSYmJg==&&&115&&&https://www.osha.gov/recordkeeping/RKforms.html
https://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTkwMzA2LjI3MjI1OTEmbWVzc2FnZWlkPU1EQi1QUkQtQlVMLTIwMTkwMzA2LjI3MjI1OTEmZGF0YWJhc2VpZD0xMDAxJnNlcmlhbD0xNzU5MzMzMCZlbWFpbGlkPWEud2llc3RAa2Ftby1tcy5jb20mdXNlcmlkPWEud2llc3RAa2Ftby1tcy5jb20mZmw9JmV4dHJhPU11bHRpdmFyaWF0ZUlkPSYmJg==&&&115&&&https://www.osha.gov/recordkeeping/RKforms.html
https://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTkwMzA2LjI3MjI1OTEmbWVzc2FnZWlkPU1EQi1QUkQtQlVMLTIwMTkwMzA2LjI3MjI1OTEmZGF0YWJhc2VpZD0xMDAxJnNlcmlhbD0xNzU5MzMzMCZlbWFpbGlkPWEud2llc3RAa2Ftby1tcy5jb20mdXNlcmlkPWEud2llc3RAa2Ftby1tcy5jb20mZmw9JmV4dHJhPU11bHRpdmFyaWF0ZUlkPSYmJg==&&&116&&&https://www.osha.gov/recordkeeping2014/records.html
http://www.aohp.org/aohp/MEMBERSERVICES/RecruitOurColleagues(ROC).aspx
http://www.aohp.org/aohp/Portals/0/Documents/MemberServices/ROC%20Flyer.pdf?ver=2017-04-19-070502-707
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Mark Your Calendar! 
AOHP 2019 National Conference 
September 4-7, 2019 
Hyatt Regency Inner Harbor 
Baltimore, MD 

 

Registraio
n Opens 

Soon! 
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2019 Call for Nominations 
Executive President; Executive Secretary;  

Regional Directors for Region 2 and 4 
 

Would you like a great opportunity to use your experience and commitment to 
AOHP in a leadership role?  Now is an excellent time to accept the challenge and 
take advantage of this opportunity for professional growth and networking !!!! 

 
AOHP is seeking leaders to fill the above Executive Board of Directors’ positions for a 
two-year term (October 2019 - October 2021). 
 
Executive President  

Position Summary: The Executive President provides leadership to the executive 
board of directors and the general membership-at-large by collaborative 
development, promotion, coordination, planning, and evaluation of the 
Association's philosophy, bylaws, and strategic plans. Read more…. 
 
Executive Secretary 
Position Summary: The Executive Secretary maintains current and historical written 
records of the Association; administers the Julie Schmid Research Scholarship Fund; 
chairs the national membership committee; and provides support for Association 
initiatives and strategic planning. Read more… 

 

Regional Director –Region 2 and 4 

Position Summary: Provides leadership through effective communication to the 
designated chapters and chapter presidents by supporting the development, 
planning, coordination, and evaluation of regional activities; promotes the 
association’s philosophy, objectives and goals; and serves on the Executive Board of 
Directors. Read more… 
 

Download Submission Form 
 
All candidates are required to submit a completed Nomination Submission Form to 
the Nominations Chairperson by May 10, 2019. For more information, visit our 
website.  
 
 

http://aohp.org/aohp/ABOUTAOHP/AOHPLeadership/ExecutiveBoardofDirectorsJobDescriptions/ExecutivePresident.aspx
http://aohp.org/aohp/ABOUTAOHP/AOHPLeadership/ExecutiveBoardofDirectorsJobDescriptions/ExecutiveSecretary.aspx
http://aohp.org/aohp/ABOUTAOHP/AOHPLeadership/ExecutiveBoardofDirectorsJobDescriptions/RegionalDirector.aspx
https://aohp.org/aohp/Portals/0/Documents/2019NominationsSubmissionForm%20.doc
https://aohp.org/aohp/ABOUTAOHP/AOHPLeadership/AOHPElection.aspx
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Recruit Sponsors and Vendors for the 
 2019 AOHP National Conference! 

The AOHP Annual National Conference offers attendees many opportunities to learn from 
our sponsors and exhibitors about innovative advances that make work safer and more 
efficient. The AOHP Conference Committee encourages members to recommend high 
quality products and services they are currently using that could add great value for fellow 
members. 
 
Consider encouraging those vendors that you know and work with to participate as an AOHP 
National Conference vendor or sponsor. By recruiting vendors and sponsors, we can keep 
conference costs down for attendees. Take time to survey those you work with who would 
be a great asset to the AOHP Conference. If you contact AOHP Headquarters at 
info@aohp.org with the potential sponsor's or vendor’s contact information, Headquarters 
staff will guide you through making the request and then follow-up on your behalf. 
 
Exhibit and Sponsor Prospectus webpage 
 

We need your help! 

EXPO-S.T.O.P. 2018 Anonymous Survey 

At 97 hospitals, we are well short of our 224 last year  

We need your help to reach our 300-hospitals objective! 

The survey will remain open for another month 

Click here for Survey-Monkey - just 18 questions on your 2018 calendar year data 

NOTE: Some answers need come from Finance or HR, so allow time to get their answers. 

If you have multiple facilities, email terry@terrygrimmond.com for “Multiple 
form” 

All responses are anonymous and confidential 
 

NB.  Survey Monkey now allows you to correct/add to any data already submitted. 

Please join us in this great AOHP initiative - your initiative, helping our staff work in a safe 
environment. 

For further information or clarification, contact Terry Grimmond terry@terrygrimmond.com 
or Linda Good Good.Linda@scrippshealth.org directly, or AOHP Headquarters 
info@aohp.org. 
 

Thank you for participating! 
 

 

mailto:info@aohp.org
http://www.aohp.org/aohp/EDUCATION/NationalConference/SponsorshipExhibitOpportunity/ExhibitandSponsorshipProspectus.aspx
https://www.surveymonkey.com/r/EXPOSTOP2018
mailto:terry@terrygrimmond.com
mailto:terry@terrygrimmond.com
mailto:Good.Linda@scrippshealth.org
mailto:info@aohp.org
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Awards and Scholarships 
 

Julie Schmid Research Scholarship 
The Association of Occupational Health Professionals in Healthcare invites proposals for an original 
research project on current and/or anticipated issues in hospital or healthcare-related 
occupational health. The Research Scholarship Award is $2,000. Proposals from non-members are 
welcome. 
The proposal deadline is July 1. Visit the AOHP website for more information at www.aohp.org. 
 
Other Awards and Scholarship Offerings: 
AOHP proudly offers several additional opportunities for members and non-members alike. Do you 
or someone you know deserve to be nominated? Do you want to earn a free conference 
registration to attend the 2019 National Conference? Nominate someone or apply TODAY! 
 
• AOHP Business Recognition Award – Recognizes a business(es) that supports occupational 
health professionals, and their membership and participation in AOHP. Nominations close July 1. 
• Honorary Membership Award - Recognizes a person(s) who is supportive of AOHP and has made 
a significant contribution 
to the field of occupational health in healthcare. Nominations close August 15. 
• Joyce Safian Scholarship Award - A $500 scholarship to be used for educational purposes. This 
scholarship recognizes a past or present association officer who best portrays an occupational 
health professional in healthcare role model. Nominations close July 1. 
• National Award for Extraordinary Member - Recognizes an association member who has 
demonstrated extraordinary leadership in the field of occupational health in healthcare. 
Nominations close July 1. 
• Sandra Bobbitt Continuing Education Scholarship - Provides annual continuing education 
scholarships to subsidize the educational efforts of members. Nominations close July 1. 
• Ann Stinson President’s Award for Association Excellence - Recognizes a chapter which has 
demonstrated outstanding performance and enhanced the image of occupational health 
professionals. Nominations close July 1. 
 
Consider applying for the AOHP awards and scholarships available to you. Learn more…  
 
 

 Free One-Hour Webinar on BBP in Healthcare 
 
Join a free one-hour webinar on “Preventing Occupational Exposure to Bloodborne Pathogens 
(BBP) in Healthcare,” scheduled for 12 – 1:15 pm (ET) on Tuesday, April 30. The webinar is co-
sponsored by The International Safety Center and the Johns Hopkins Education and Research 
Center. It will be recorded for those who can’t attend live, and CNE credits will be available. 
Click here for more information. 
 

http://www.aohp.org/aohp/ABOUTAOHP/AwardsScholarships.aspx
https://www.jhsph.edu/research/centers-and-institutes/johns-hopkins-education-and-research-center-for-occupational-safety-and-health/ce/preventing-occupational-exposure-bloodborne-pathogens-healthcare
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AOHP NC Chapter Spring Meeting  

April 25, 2019 
4435 Golf Acres Drive 
Charlotte, NC 28208 

Registration by April 19 is $40 for Members and $50 for Non-Members. 
Late registration after April 19 or payment at the door is $60 for Members & Non-Members. 

 
Spring is coming soon. Consider attending the AOHP NC Spring Meeting on April 25, 2019  to 
get away for a few days! The meeting is hosted by Karen Ninassi with Atrium Health in 
Charlotte, NC. There is sufficient parking at the location.  Five wonderful speakers are lined 
up, and five CNE credits will be offered. Take advantage of this educational opportunity that 
can be utilized to support new practices within your organization while earning CNEs that 
can be applied toward meeting continued competency requirements. The event will be a 
great opportunity to network and exchange best practices. 
 
Registration Form 
Agenda 
 
Hotel accommodations can be made at the Sheraton Charlotte Airport Hotel for April 24, 
2019 through April 27, 2019. A block of rooms has been reserved at this hotel, located at 
3315 Scott Futrell Drive, Charlotte, NC  28208.  The rooms will be $119 per night (one king or 
two queens), plus state and local taxes. The room block extends from Wednesday night 
through Friday night in the event you want to come early or stay a little longer. The hotel is 
conveniently located and accessible to many restaurants and shops. When making 
reservations, members need to state they are in "Group AOHP NC" to receive the group rate. 
You must make your own reservations via the below Group Web Link or by calling 1-800-325-
3535. 
 
Book your group rate today for the AOHP NC Chapter Spring Meeting 2019. 

 
 
AOHP Pacific Northwest Chapter 2019 Symposium  
Jun 21, 2019, 8 am – 5 pm Pacific Time 
AOHP PNW Chapter have launched the website for their AOHP PNW 2019 
Symposium on June 21, 2019 from 8:00am-5:00pm, at Oregon Health and 
Science University, Portland, OR. The theme for this symposium is “Caring 
for Healthcare Workers”.  
 
Registration is now open! Click on this link to learn more.  
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https://aohp.org/aohp/Portals/0/Documents/Chaper%20Meeting/NC%20Spring%20Meeting%20Apr%202019%20Registration.doc
https://aohp.org/aohp/Portals/0/Documents/Chaper%20Meeting/NC%20%20Spring%20Conference%20Agenda%204-25-19.doc
https://secure-web.cisco.com/1WtgvitdvT7e7XCqTkptgB6gAct-wSfnGBJZEBXi9bKsqoSrZp4s-6Ns8SeEr43LLZ9oU3JVE5CFVosR2LRJ5CEP4xiJyzicmrU_0N4x-dwCGQjz1M83gfNlmCOQVfHv9TWqHaN0afgYnWErRHgX4X5Z-IJ1LHsZlHWy361QppmD7sJ7eqYPE7pUw3uFfk9B0chI420_9OolczN8UwijTt5UR5jihfLqI-GcMvGNSnsreAMERD_jnU16u5DEToURlDWI-wgAiA0WbR3wf1CIq_NteY33FlFvAUqr3yvyx5vwBO1KaFidcsgm0qZty4rgArzdnJrCMnkt1ZpxrMb7I_g/https%3A%2F%2Fwww.marriott.com%2Fevents%2Fstart.mi%3Fid%3D1551453302181%26key%3DGRP
https://dayot3.wixsite.com/aohppnwsymposium
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AOHP members and non-members are invited to attend. Registration fee is $65 for AOHP 
members and $85 for non-members. This event will offer CEUs. Breakfast, lunch and 
refreshments are included.  

 

Message from Region 2 Director 
For Region 2, the biggest news right now is that there is a lot of new information uploaded 
into the Chapter Leader's Resource Kit on the Online Storage Area in the Executive Access 
Area. This includes handouts, PowerPoint presentations, templates, and much more. If 
anything else is requested, please feel free to email the.wordens01@gmail.com, and I'll 
make sure it gets posted (specific topics, etc.)  
 
Also, we recently held our second quarter all-region conference call with an educational 
session on needlestick and sharps injury prevention, and we will have our third quarter call in 
July. We hope everyone from Region 2 can join us for these informational and educational 
calls. Other regions are also welcome to join us. If interested, please feel free to email me.  
 
Thank you! 
 
Cory Worden, PhD Candidate, MS, CSP, CSHM, CHSP, REM, CESCO 
Region 2 Director  
 

Chapters News 
Heart of America Chapter 
The Heart of America (HOA) Chapter is happy to report that our monthly meetings are now 
available to local and regional members on Skype Meeting. We want to thank members 
Joanie Lazzo and Ann Illgner from Advent Health for providing meeting space and technology 
at their facility. So far in 2019, we have hosted speakers on in-office arthroscopy, OSHA 
updates, and the new Heplisav-B vaccine. In May, our physician speaker will talk with the 
group about concussion care. Outreach to our non-Kansas City metro members has long 
been a goal, and we are so grateful that we can share these educational offerings, as well as 
networking opportunities, with all of our HOA members! 
 
Shellie Andra, MSN, RN, COHN-S, CPHQ 
HOA Chapter President 
 
Central PA Chapter  

• 2019 Chapter Meetings and topics for discussion:  
o Friday, April 26  

▪ Workplace Violence – will include onsite program implementation 
along with a roundtable discussion 

o June (TBD)           
▪ USP 800 -- PA health system’s journey with a focus on medical 

surveillance 
o Friday, August 23  

▪ used to assist our Chapter Vice President in National Conference 
preparations 

mailto:the.wordens01@gmail.com
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o Friday, November 22 
                focus on National Conference sessions attended 

• Welcome to New Members:  
o Ann Klinger, MSN, RN, COHN-S at Guthrie Medical Group 
o Donna Dinderski, RN at Wellspan  

▪ Referring member Lorraine Henly  

• Continue to offer both in-person and Skype/call-in options  

• Also continue to Include both PA West and East members in chapter meetings and 
education sessions 

• Plan to distribute a survey to members:  
o What is working and what is not 
o What are some of the topics that you would like to see in education sessions 
o Reminder to pay dues no later than April 30 
o Availability of scholarships 
o Summary of presidents' meeting and district meeting 
o Once dates for all 2019 chapter meetings are finalized, they will be included in 

member communication 
 
Kimberly Kilheeney, RN, BSN, COHN-S 
PA Central Chapter President 
 
Texas Heat 
Summer temperatures are rapidly approaching in Texas, and the heat seems to come in full 
force! Acclimatization to higher temperatures takes time, but we often do not get the luxury 
of easing into 80 degrees. Texas goes from 30 degrees to 80 degrees in one day! Before long, 
temperatures will be over 100 degrees. It is common to see heat-related illnesses during 
these early summer months, as people are not prepared for the rapid increase. Dehydration, 
poor nutrition, excess physical labor, obesity, medications, and alcohol can all contribute to 
heat-related illnesses.  
 
As healthcare professionals and safety experts, we must understand the signs and symptoms 
of heat exhaustion, heat cramps, and heat stroke. Early signs include confusion, fatigue, 
headache, dizziness, nausea, muscle cramps, and dark-colored urine. Treating these early 
signs will prevent escalation of the condition. Common ways to prevent heat-related 
illnesses include:  
 

• Hydration – Drink plenty of fluids, water specifically, but also include some 
electrolytes. Avoid caffeine and alcohol. 

• Clothing – Wear loose-fitting and lightweight clothing. Tight-fitting clothing does not 
allow your body to cool.    

• Timing – Take it easy during the hottest parts of the day. Avoid strenuous activity in 
hot weather; save that for the cooler parts of the day.  

• Acclimatization – Limit time spent working in the heat, and work in small increments 
until your body has adjusted. This may take several weeks.  



 P. 13 

• Awareness – Medications can contribute to dehydration, age is a factor, and location 
such as a sporting event can lead to a heat-related illness. Awareness around these 
areas will increase your focus on prevention.  

• Sunburn – Sunburns can affect the body’s ability to cool itself. Apply sunscreen with 
at least SPF 15 every two hours.  

 
Stay safe, and enjoy the sunshine and summer months!  
 
Dr. Melissa Gresham, PhD, CSP 
Houston Chapter President 

Movement on the Hill? 
By Stephen Burt, BS, MFA, Chair Governance Committee  

 
Maybe? This time? Sigh, probably not. As of April 15, 2019, there were 70 co-sponsors of 
House Resolution (H.R.) 1309. Pretty good – right? Well, the truth of the matter is there are 
69 Democrats supporting the Workplace Violence Prevention for Health Care and Social 
Service Workers Act and only one – yes, one – Republican. Frustrated that the Occupational 
Safety and Health Administration (OSHA) has not developed a workplace violence prevention 
standard for healthcare industry workers, Rep. Joe Courtney (D-CT) introduced H.R. 1309 on 
February 19, 2019, with 27 co-sponsors. H.R.1309 directs the Secretary of Labor to issue an 
occupational safety and health standard that requires covered employers within the 
healthcare and social service industries to develop and implement a comprehensive 
workplace violence prevention plan.   
 
Now that the Democrats have re-claimed the majority in the House of Representatives, the 
new Chair of the Education and Labor Committee, Rep. Bobby Scott (D-VA), has identified 
improvements in workplace safety as one of the committee’s top priorities. We have also 
seen other OSHA-related bills introduced. Rep. Joe Courtney has also re-introduced 
the Protecting America’s Workers Act (H.R. 1074), which aims to update and modernize the 
OSH Act, expand coverage to more employees, protect whistleblowers, increase monetary 
penalties, and impose criminal penalties as a deterrent.  
 
Rep. Andy Levin (D-MI), Vice-Chair of the House Education and Labor Committee, 
introduced H.J. Res 44, which would restore the Obama-era OSHA injury and illness 
recordkeeping rule. (The Trump administration rolled back key parts of the rule, like no 
submission of the OSHA 300 Log). At the heart of the debate is whether employers should 
have to submit their detailed injury and illness records to OSHA every year and whether the 
records would be publicly available. Remember, privacy issues have always been an OSHA 
concern. 
 
Despite all this activity, OSHA still remains without an Assistant Secretary of Labor to lead 
it. On February 27, 2019, the Senate Health, Education, Labor, and Pension (HELP) 
Committee again approved nominee Scott Mugno for consideration by the full Senate. His 
nomination has been placed on the Senate calendar, “[s]ubject to nominee’s commitment to 
respond to requests to appear and testify before any duly constituted committee of the 

https://www.congress.gov/bill/116th-congress/house-bill/1074/text?q=%7B%22search%22%3A%5B%22hr+1074%22%5D%7D&r=1&s=2
https://www.congress.gov/bill/116th-congress/house-joint-resolution/44/text?q=%7B%22search%22%3A%5B%22hj+res+44%22%5D%7D&r=1&s=3
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Senate.” It seems like the ship may be afloat, but without a captain at the helm, the direction 
seems questionable. 

 

Tune in to Safe Healthcare: A CDC Webinar Series 
CDC, in collaboration with various clinical partners, 
presents the webinar series Tune in to Safe Healthcare, 
which focuses on a variety of infection control and 
prevention topics. These webinars feature CDC and 

other experts and serve as a tool to educate healthcare providers on best practices to 
improve patient safety. Webinars are offered free of cost with an opportunity to earn 
continuing education.  Visit the CDC website for more information.  
 
 

The One & Only Campaign has been hard at work disseminating safe 
injection practices messages and materials. We are pleased to share 
the following metrics, which demonstrate the results of a coordinated, 
multidisciplinary approach to raise awareness among patients and 
healthcare providers about safe injection practices.  

 

 
The Safe + Sound Campaign is organized by the Occupational Safety and Health 
Administration, American Industrial Hygiene Association, American Society of Safety 
Professionals, The Center for Construction Research and Training, National Institute for 
Occupational Safety and Health, National Safety Council, and Voluntary Protection Programs 
Participants’ Association. For more information and additional resources to help you 
establish or improve your safety and health program, visit the Safe + Sound Campaign 
website.  

 
Follow AOHP on Social Media 
AOHP is dedicated to promoting the health, safety and well-being of healthcare workers. To 
be recognized as an established authority in the industry, we are increasing our online 
presence by expanding and enhancing the AOHP professional social networking community. 
We need your help! Please follow us @AOHP_0rg on Twitter, join our new LinkedIn group 
and like us on Facebook. Connect with, follow and learn from your fellow 
employee/occupational health professionals online. Join the AOHP family! 
 

Join our new LinkedIn group  Like us on Facebook  

Follow AOHP on Twitter  

B
ack to

 fro
n

t p
age 

https://www.cdc.gov/infectioncontrol/training/safe-healthcare-webinars.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTgwODIxLjkzOTAwMTIxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE4MDgyMS45MzkwMDEyMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NTQwNDkyJmVtYWlsaWQ9aW5mb0Bhb2hwLm9yZyZ1c2VyaWQ9aW5mb0Bhb2hwLm9yZyZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&103&&&https://www.osha.gov/safeandsound/
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTgwODIxLjkzOTAwMTIxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE4MDgyMS45MzkwMDEyMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NTQwNDkyJmVtYWlsaWQ9aW5mb0Bhb2hwLm9yZyZ1c2VyaWQ9aW5mb0Bhb2hwLm9yZyZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&103&&&https://www.osha.gov/safeandsound/
https://twitter.com/AOHP_Org/following
https://www.linkedin.com/groups/8550376
https://www.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138
https://www.linkedin.com/groups/8550376
https://www.linkedin.com/groups/8550376
https://web.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138?_rdr
https://twitter.com/#!/AOHP_Org/following

