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"Autumn is a second spring when 
every leaf is a flower." - Albert Camus 
 
To my fellow AOHP members, thank you! I am 
humbled and honored to serve as your new 
Executive President. 
 
As we embark into the fall season and new 
AOHP fiscal year, I am also very thankful for 
Lydia Crutchfield's knowledge sharing, 
stewardship, and continued succession 
planning, as she has graciously accepted to 
remain on the AOHP Board of Directors as our 
President Emeritus. Lydia, thank you! 
 

I am continuously motivated by AOHP 
members' resiliency, compassion, sense of 
urgency, and expertise while looking after our 
fellow healthcare personnel. AOHP would not 
be the renowned professional organization it 
is today without YOU and the stupendous 
work you do for our association, healthcare 
facilities, and communities around the world! 

AOHP Headquarters, 125 Warrendale Bayne Road, Ste. 375, Warrendale, PA 15086 Tel: 800-362-4347 Fax: 724-935-1560  

Email: info@aohp.org www.aohp.org 

mailto:info@aohp.org
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Carefully Evaluate Religious Exemption Requests  
Related to COVID-19 Vaccines 

Stephen Burt, BS, MFA 
Healthcare organizations that mandate their employees obtain vaccination against COVID-
19 must consider whether employees may be entitled to an exemption due to a qualifying 
disability or a sincerely held religious belief. Employers are required to accommodate only 
those religious beliefs that are “sincerely held” and are entitled to question this claim if it 
seems suspect; but regardless, the employer decides what the reasonable accommodation 
will be. Even if a belief is religious and sincerely held, employees are not entitled to 
accommodations that impose an undue hardship on the employer.  
 
An accommodation is an “undue hardship” if it would require more than a “de minimis 
cost,” which depends on the size and operating cost of the employer and number of 
individuals who will need the accommodation. Many healthcare employers have taken the 
aggressive position that permitting certain employees (such as nurses and other clinical 
providers) to be unvaccinated would impose an undue hardship, and they are therefore 
denying all religious exemption requests. It is important to note that the merit of such 
determinations will depend on the exact facts at each organization, and if the Occupational 
Safety and Health Administration (OSHA) follows President Biden’s direction, the new 
COVID standard will mandate healthcare workers be vaccinated. 
 
But the facts are clear, and evidence shows that the new mRNA vaccines do not alter DNA, 
do not contain microchips, do not make a person magnetic, do not cause infertility, are not 
harmful in pregnancy, and do not harm the unborn. Other religious arguments for 
exemption concern the presence of fetal tissue cells in the vaccines. It is true that, 
consistent with most pharmaceutical research, fetal cell lines developed decades ago (some 
in the early 1970s) were used to develop and test the Pfizer and Moderna vaccines, and 

AOHP continues to need your help to meet our Vision to "... be internationally recognized as 
the leading resource provider for the occupational health professional in healthcare." To 
sustain and strengthen AOHP, please contact me or your Regional Director, Chapter 
President, or any Board Member to offer improvement suggestions or constructive 
comments! 
 
Lastly, while working hard, thank you for your ongoing demonstration of kindness and 
graciousness. Please, do not forget to also laugh several times along the way! 
 
Warm regards, 
 
Stacy 
 
"There are times in our lives when we desperately need to feel the touch of kindness. And 
there are times when what we need more than anything else is to extend this beautiful 
kindness to another." - Matthew Kelly, Life is Messy 
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other fetal cell lines are being used in the production of the Johnson & Johnson vaccine, but 
the vaccines themselves do not contain any fetal cells. Many of the medicines in common 
use today, such as Tylenol, Motrin, Tums, Lipitor, Benadryl, and many others were 
developed and tested using fetal cells. 
 
Should healthcare organizations allow an employee’s sincerely held religious belief to put 
others in harm's way? Allowing employees to opt out of a simple vaccination that can 
protect the individual, and importantly, patients and others in the community, is difficult to 
defend in any work environment, but it is particularly problematic and worrisome in a 
healthcare setting with highly vulnerable patients and severely overburdened coworkers. 
None of the leaders of major religions oppose vaccination, and many have been outspoken 
in urging followers to take this important step to promote public health; however, some 
local religious leaders and online sites are continuing to promote unfounded conspiracy 
theories. Religious exemption provides a convenient loophole to get around vaccine 
mandates. We as occupational health professionals need to know the facts. 

 
A New Direction for Region 4 

I was asked to report on the recent changes in chapter structure in Region 4. For the last 
four decades, AOHP has worked toward accomplishing its mission at various levels - 
national, regional, and local.   

Mission: AOHP will provide essential tools that empower members to ensure the health, 
safety, and wellbeing of healthcare workers. 

Advocating for employee health and safety  
Occupational health education and networking opportunities  
Health and safety advancement through best practice and research  
Partnering with employers, regulatory agencies, and related associations 

Having enjoyed AOHP membership for 32 years, I have noticed a transition in how the 
mission is addressed. Providing the essential tools that empower our members has 
changed. I believe that the biggest change has been in the area of occupational health 
education and networking opportunities. Our annual educational conference has performed 
admirably in this area. We conduct a professional, world class conference every year which 
brings together experts, product and service vendors, and our most precious resource – our 
members, to learn and network. This essential provision of tools that empower also has 
taken place on the local chapter level. It is how most of us came to AOHP – perhaps through 
a personal invitation from a member to join a local meeting or attend a chapter educational 
event. 
 
Even before the pandemic, chapters faced many challenges in accomplishing those goals on 
the local level due to increased demands on occupational health professionals. Added 
responsibilities have made it difficult to attend chapter meetings and to hold office on the 
chapter level, as has the loss of membership fee reimbursement by healthcare institutions. 
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The COVID-19 pandemic, of course, only made matters worse. However, the light at the end 
of the tunnel has been increasing numbers of national and regional webinars.   
 
During my recent tenure as Region 4 Director, the challenges seemed almost 
insurmountable. 
 
The unfortunate outcome was members not having access to the essential tools needed to 
empower them to serve their fellow healthcare workers. In my region, we had to re-think 
and consolidate to make our member services more accessible. Attempts to recruit 
members for chapter positions were numerous and, unfortunately, unsuccessful in many 
cases. Efforts were made to poll non-functioning chapters on what the next step should be.  
With the cooperation and good will of our members and chapter officers, merging with 
more active chapters seemed the most workable solution. 
 
In Region 4 this past spring and summer, the number of chapters was reduced from six to 
two. 
New England and New York merged to form the Northeast Chapter. The three Pennsylvania 
chapters and Maryland Chapter merged to form the Mid-Atlantic Chapter. The officers of 
the merged chapters are to be commended for their efforts on behalf of their chapters. 
These leaders were invited to participate in the larger chapter by filling officer vacancies. 
The officers of the more active chapters were gracious in their efforts to include other 
chapters in educational programs and meetings. From my experience, these difficult choices 
can only be accomplished by cooperation, good-will, caring, and kindness to our fellow 
professionals. 
 
To the members in chapters that may be facing similar challenges, I would encourage you to 
volunteer for chapter officer positions and make the commitment to attend meetings for 
networking and education. Virtual meetings are now the norm, which makes it a bit easier 
to attend. We now have a Professional Development Committee of the Executive Board, 
which is working on regional education programs. If you are an expert or have produced a 
successful program in your facility, share it with AOHP by contacting the Chair of the 
Professional Development Committee. Share your expertise. If you have an expert local 
speaker or a good program, share it with your Regional Director. The technologic tools for 
virtual programs are available by contacting Headquarters. 
 
At AOHP, we are “in this” together. Let’s work together to make AOHP the resource for 
occupational health and safety at the local level. 
 
Alfred Carbuto, MS, FNP-BC, COHN-S 
 
Al is a member of the AOHP Northeast Chapter and former Region 4 Director. 
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2021 AOHP National Conference Wrap-up 
 
It is hard to believe that the 2021 AOHP National Conference has come and gone! We started 
planning in 2018, and it seemed so far away. Little did we know way back then of all that 
would transpire in the world and how it would significantly impact our profession. We were so 
fortunate to be able to proceed with an in-person conference this year in beautiful San Diego, 
California. Those who attended (approximately 180) were so happy to be meeting non-
virtually at last! Vendors were excited to be out on the road as well, and they enjoyed the 
interaction with conference attendees. And to top things off, AOHP celebrated 40 years as an 
organization! 
 
It was truly an honor and a rewarding experience to serve as the 2021 AOHP National 
Conference Chair, and I appreciate the support of the AOHP Executive Board and Conference 
Committee, and KAMO Management Services. Without this team effort, it would be 
impossible to accomplish all that is necessary to hold a successful conference. Thank you 
again to all for your hard work. And thank you to the vendors who have supported AOHP at 
many levels over the years. We truly appreciate you and your contributions to both AOHP and 
to our members.   
 
I would also like to acknowledge and thank all those who contributed as conference 
presenters, through both live sessions and poster presentations. Your willingness to share 
your knowledge and experiences contributes greatly to the high quality of our educational 
offerings, and the time you have so generously given to this is truly appreciated. Soon we will 
be seeking submissions for the 2022 conference sessions and posters. It's not too early to be 
considering how you might be able to participate. If you have never presented before, 
teaming up with a colleague can be a good way to get your feet wet. We all have unique 
experiences that others can benefit from our sharing, so don't be afraid to give it a try! 
 
On another note, if you have never attended an AOHP National Conference, I urge you to start 
planning now to attend the 2022 conference in Austin, Texas. For those working in 
occupational health in healthcare, this event is absolutely the best place to network, to obtain 
continuing education that is pertinent to your everyday work, to connect with vendors, and to 
establish relationships with colleagues that will last throughout your career. The AOHP 
website has resources to assist you in seeking employer support for conference 
attendance. Many attendees do not receive support from their employer but find the benefits 
of the conference and the investment in their professional growth well worth the cost. AOHP 
has worked hard to keep the cost of registration as low as possible, and you won't find a 
better deal for such a conference anywhere, guaranteed!   
 
We hope to see you September 7-10, 2022, in Austin! 
 
Peggy Anderson, RN, COHN/CM 
AOHP 2021 National Conference Chair 
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WEB040-2021 FREE LIVE Webinar for AOHP Members 
Live on November 19, 2021, 4 pm – 5 pm Eastern 
Topic: Day in The Life Of A Nurse - Real Life Challenges And Solutions of SPHM 
By Amber Perez, LPN, BS, MHA 
 
FREE to members. Members, please click here and log in.  
 
Non-Member: $35 Register here or join us now to enjoy this member benefit.  
 
Topic Overview:  
This is a presentation from a nurse who went back to the bedside years after sustaining a patient 
handling injury. After working in SPHM, setting best practices, and publishing impactful research, 
she returns to bedside nursing to experience whether the concepts, models, and ideas are practical, 
uncovering real-life barriers, finding unshakable truths, and pairing evidence-based research with 
actual practice. This presentation will be engaging and interactive, sharing anecdotes and case 
studies, and revealing simple solutions to common barriers in bedside nursing. 
 
Objectives: 

1. Identify the common barriers to choosing SPHM in the daily demands of a nurse. 
2. Discuss basic and evidence-based solutions that can make a big impact on injury prevention 

and culture acceptance. 
3. Learn about the need for policy-related requirements to use SPHM for high-risk patient fall 

recovery. 
 
Speaker Bio: 

Amber Perez is a licensed nurse who started her nursing career in 2003. She 
also holds Bachelor of Science and Master of Health Administration degrees. 
Perez, who worked for Banner Health helping to design and implement their 
safe patient handling program, was one of the co-authors and co-
investigators of the research-validated Bedside Mobility Assessment Tool 
(BMAT). She went on to work for a patient handling device manufacturer for 
the next six years as Director of Clinical Services. Perez is now a Program 
Manager for Philips Healthcare and an advisory board member for a National 
Institutes of Health (NIH) research grant focused on developing SPHM 
solutions for toileting in the home. Throughout her career, she has 
maintained working at the bedside part-time. In this presentation, she brings 
her real-life experiences as a nurse together with her SPHM expertise to share 
the challenges and successes in SPHM she encounters as a bedside nurse. She 
will present meaningful and practical SPHM solutions to consider.  

 
Continuing education Contact Hour: This activity awards one (1) contact hour. 
 
Provider approved by the California Board of Registered Nursing, Provider Number CEP 17664. 

 

https://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/LiveWebinars/WEB040-2021Member.aspx
https://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/LiveWebinars/tabid/363/CategoryID/10/ProductID/66/Default.aspx
https://aohp.org/aohp/MEMBERSERVICES/HowtoJoin.aspx
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AOHP Creates Professional Development Committee 
The COVID-19 pandemic has changed our world in many ways, including how we learn. The 
evolution of new technologies has enabled us to establish connections among colleagues and 
access new information while we are sitting in offices at home and within our facilities. 
Because AOHP’s members are scattered across the nation – and in countries around the 
world – we are excited to be able to utilize these advances to provide education in a variety 
of formats. 
 
Our new Professional Development Committee will manage the expanding education 
program for AOHP, including webinars, podcasts, and other appropriate avenues for 
professional development. The Committee will be chaired by an active, knowledgeable 
association member with interest and experience in developing educational activities.  
Through the Professional Development Committee, AOHP is looking forward to offering more 
free, live webinars to members annually. This committee will also be responsible to support 
education activities on the regional and chapter levels. 
 
Lookout for these increasing educational benefits! 
 

AOHP Hosts Caring for Healthcare Professionals Podcast 
AOHP's Caring for Healthcare Professionals Podcast features subject matter experts in 
occupational health and safety discussing relevant issues facing occupational health and 
safety professionals in healthcare. New podcasts on needlestick prevention, personal 
protective equipment manufacturing and distribution, and respiratory protection are coming 
every week.  
 
Go to our website to learn more. 
 

Call for Panelists 
Panel discussions for the AOHP Podcast are being organized to share about different 
hazards, programs, and best practices. If you are interested in participating, please feel free 
to let us know. The discussions will only cover hazard(s), preventive measures, and best 
practices; we won't be discussing any specific incidents or employer-specific information.  
  
Please contact Cory Worden at the.wordens01@gmail.com if you'd like to participate on any 
of the panels.  
 

We Want Your Input 
AOHP's 2022 Conference Committee is working on the Call for Speakers submission form for 
our 2022 National Conference, scheduled for September 7-10 in Austin, TX. We would like 
your input on the topics you'd like to learn more about at the 2022 conference. Please send 
your ideas to AOHP Headquarters at info@aohp.org. 
 

https://aohp.org/aohp/EDUCATION/Podcast.aspx
mailto:the.wordens01@gmail.com
mailto:info@aohp.org
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We need your help…and Suggestions 

EXPO-S.T.O.P. 2019 & 2020 Surveys   

Covid is overwhelming - your data enables impact on BBFE risk to be examined 
All responses are confidential. No organization is identified without permission. 

 

Here is what we thought might help you participate… 

• We have reduced survey to a bare minimum 9 Q’s (see below) 

• We will take your data in ANY format easy for you - Word, Excel, email, Access 

• We will keep survey open  

• All participants are eligible for Free AOHP Conference Registration Draw 

Anything else can we do to help receive your data? – please email Gini or Terry. 
ginger.parker@internationalsafetycenter.org     terry@terrygrimmond.com 

Here are the 9 basic Q’s (with original numbering): 

Q2.  Are you a Teaching Hospital: Yes / No 

Q4.  Number of hospitals included in data: 2019:_____________, 2020:___________ 

Q5.  Annual average daily overnight inpatient census 2019__________, 2020__________.  

  Note: Average daily overnight inpatient census is less than "staffed beds" and is not “adjusted daily census”. 

Q6.  Annual average Full Time Equivalents (FTE) for all staff: 2019:__________, 2020:_________.    
 Note. FTE is not “head count”. FTE = total hours worked by all employees (all roles, all sites & 

satellites) in year (from OSHA Form 300A) divided by 2000 – from Finance, HR or Worker’s Comp.) 

Q7. Annual average nursing FTE: 2019____________, 2020____________. 
 (RN, LPN/LVN - all roles clinical/non-clinical, all sites & satellites. Note: total nursing FTE = total 

hours worked by nursing staff divided by 2000 - from Finance or HR.) 

Q9.  Total numbers of sharps Injuries reported to you:  2019:_____________, 2020:___________. 
(employees, non-employees and all sources (all sites i.e. main campus + satellites) 

Q10. Total number of mucocutaneous exposures reported: 2019:_____________, 2020:___________. 
(employees, non-employees and all sources (main campus + satellites) 

Q12. Total sharp injuries reported by nurses:  2019:_____________, 2020:___________.  
   (e.g. RN, LPN/LVN, in all roles, all sites--excludes students) 

Q15. In which State are your facilities located:___________ 

Contact name:_________________________ Contact email:____________________________ 
 

Your email address insures you receive the summarized results to enable benchmarking. 

 
Please join us in this great AOHP initiative – your initiative, helping our staff work in a safe environment. 
 
Questions? Email ginger.parker@internationalsafetycenter.org or terry@terrygrimmond.com 
This survey is sponsored by Daniels Health.  
 

Thank you! 
 

mailto:ginger.parker@internationalsafetycenter.org
mailto:terry@terrygrimmond.com
mailto:ginger.parker@internationalsafetycenter.org
mailto:terry@terrygrimmond.com


 P. 9 

Michigan Chapter Update 
The AOHP Michigan Chapter officers are continuing to work on getting our chapter 
connected and active. We were so excited to have nine AOHP Michigan Chapter members 
attend the 2021 AOHP National Conference in San Diego. It was nice to meet with other 
chapter members, and new connections were made! To encourage our members to attend 
the conference, three $1,000 scholarships were offered. A lottery drawing was held, and the 
winners were Diane Hutson, Patricia Zammit, and Dralee Brown.    
 

 
Pictured above: Michigan Chapter Attendees at the 2021 AOHP National Conference in San 
Diego, CA 
 
We are excited to be planning our annual full-day conference for 2022. As of now, the 
conference is set for Friday, May 13 at St. Joseph Mercy Hospital in Ann Arbor. Work has 
already begun to secure speakers and presenters, and detailed information will be provided 
as it becomes available. This has been a well-attended event for our chapter since we began 
having an annual conference in 2012.    
 
Peggy Anderson, RN, COHN/CM 
AOHP Michigan Chapter President 
 

Northeast Chapter Update 
Our summer educational meeting in August focused on “Healthcare Worker Burnout” and 
was open to all Region 4 members. Neil Busis, MD, from New York University (NYU), 
presented and we had good participation. 
 
Several members attended the Annual National Conference in San Diego and presented 
posters. The former New York Chapter was presented with the Ann Stinson Award, quite an 
honor and testament to the passion and energy exuded by our constituents. 
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Congratulations to Michelle Chester, former secretary, on her appointment to Region 4 
Director. Her commitment to the ideals of the organization will serve the Executive Board 
well. 
 
Congratulations and best wishes to Al Carbuto, past Region 4 Director, on his retirement. Al 
will remain an active member of AOHP and continue in his role reporting on government 
affairs. Al’s many years of service have, without doubt, been the crux of our chapter’s 
excellence. His dedication has been unwavering, his participation invaluable. Our 35 years of 
being colleagues and friends is treasured. 
 
An email blast was distributed on October 6 acknowledging all our physician assistant (PA) 
members, marking National PA Day/Week. We recognize the contributions of these vital 
members, who constitute one discipline of the “P” in AOHP! 
 
Respectfully submitted,  
Marlene Davis, PA-C 
Acting President/Vice President 
 
 
 

Expansion of Recall of LeadCare Blood Lead Tests Due to Risk of 
Falsely Low Results  
Magellan Diagnostics, Inc. and the U.S. Food and Drug Administration (FDA) have issued 
notifications about the expansion of Magellan Diagnostics’ recall of LeadCare II, LeadCare 
Plus, and LeadCare Ultra Blood Lead Tests, which were distributed from October 27, 2020, to 
August 19, 2021. Additional LeadCare II product lots, including lots previously reported to be 
unaffected, were recalled due to a significant risk of falsely low results. The use of these 
devices may cause serious injuries because they might underestimate blood lead levels. FDA 
has identified this as a Class I recall, the most serious type of recall.   
  
The Centers for Disease Control and Prevention (CDC) is issuing this Health Alert Network 
(HAN) Health Update to notify healthcare providers and state and local health departments 
about the expansion of the recall notice and to recommend appropriate follow-up actions in 
the shortage of LeadCare Lead Tests. This HAN Health Update is an update to HAN Health 
Advisory 445: Recall of LeadCare Blood Lead Tests Due to Risk of Falsely Low Results that CDC 
issued on July 6, 2021.   
 
View the PDF of this CDC HAN Health here.  
 
 

AOHP 2022 National Conference  
September 7-10, 2022, Austin, TX 
The Conference Committee is already hard at work – watch for additional details throughout 
the year.  
 
Mark your calendar now, and plan to join us. If there is anything AOHP can do to assist you in 
ensuring your attendance, please don’t hesitate to contact AOHP Headquarters at 
info@aohp.org.    
 

https://emergency.cdc.gov/han/2021/han00445.asp
https://emergency.cdc.gov/han/2021/han00445.asp
https://emergency.cdc.gov/han/2021/pdf/CDC_HAN_454.pdf
mailto:info@aohp.org
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AOHP 2022 National Conference and Professional Development Updates  
Cory Worden, AOHP Professional Development Chair and 2022 National Conference Chair  

 
 Our 2021 National Conference was awesome, and we’re now moving forward toward our 
2022 National Conference! Because the 2020 conference turned virtual due to the COVID-19 
pandemic, we’re excited to announce that we’ll finally be heading to Austin, TX. We’re going “deep 
in the heart of…. healthcare” for a fantastic event!  
 
 As always, our AOHP National Conference provides an outstanding opportunity to gather 
excellent and relevant new information, best practices, research, and other value-added resources 
for both occupational use and professional development. Additionally, it’s a fantastic time of 
networking with our wonderful subject matter experts from all over the world and enjoying an 
adventurous new location. The 2022 conference will be held in Austin, the Texas state capitol and 
the live music capitol of the world. The city offers plenty of awesome things to see and do. (I 
recommend the Casino El Camino Bar and Grill, and Amy’s Ice Cream, among other places to check 
out)!  
 As we look toward the fall of 2022 and our National Conference in September, we’ll soon be 
announcing our Call for Speakers, followed by our Call for Posters in the winter and spring. We’re 
always excited to see the innovative submissions for presentations and posters, and we hope to 
learn about everyone’s best practices, research, case studies, and more. Also, as we develop the 
conference, we’ll be interested to hear member feedback, input, and recommendations on topics 
and other content for the conference. Please feel free to let us know your thoughts by email 
(info@aohp.org or the.wordens01@gmail.com [Cory Worden, 2022 National Conference Chair]) or 
on the AOHP Listserv. And, if you are interested in serving on our 2022 National Conference 
Committee, feel free to let us know!  
 
 In addition to our National Conference, AOHP is also preparing other excellent professional 
development content and resources! Beginning this month, AOHP is fielding our National 
Professional Development Committee to develop strategy around professional development 
content such as webinars, podcasts, publications, and more. As we continue developing more and 
more resources, we aim to deliver relevant topics, effective and efficient forums, and CNEs/CEUs. 
We’re always interested in everyone’s feedback, so please tell us if there’s a topic, a resource 
(presentation material, bulletin, checklist, etc.), or other request you have, and we’ll take it to our 
Professional Development Committee.  
 
 Thank you all for your continued membership with AOHP and your steadfast hard work and 
diligence in the healthcare occupational health and safety field. There is no doubt that your work 
enables healthcare operations, and those operations are more critical every day. In these trying 
times, everyone has shown fortitude above and beyond the call of duty, and we are in awe of each 
of you. We at AOHP are proud to serve you.  
 
Thanks! 
 
Cory Worden, AOHP Professional Development Committee Chair  
 

 

mailto:info@aohp.org
mailto:the.wordens01@gmail.com
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Mini Respiratory Protection Allowance  
OSHA’s 29 CFR 1910.504 regulation has a very narrow scope {in accordance with 29 CFR 
1910.502(f)(4)}.  If employees have exposure to other hazards that they must be protected 
from using standard or transmission-based precautions (i.e. airborne, droplet etc.), then the 
29 CFR 1910.134 regulation applies. 
 
This information can be found on the ETS FAQ number 20.  
 

 
 
Information provided by Bobbi Jo Hurst, MBA, BSN, RN, COHN-S 
 

NIOSH Seeks Information on the Health and Well-being of HCP 
The National Institute for Occupational Safety and Health (NIOSH) has announced an 
opportunity for the public to provide information and comments on current, evidence-based, 
workplace and occupational safety and health best practices, promising practices, and 
successful programs to prevent work-associated stress, support stress reduction, and foster 
positive mental health and well-being among the nation’s healthcare personnel (HCP). 
Information and comments are also requested on interventions under development and 
research in progress to support and promote the mental health and well-being of HCP. 
Examples of such interventions include, but are not limited to, employee assistance programs, 
screenings, supervisor trainings, workplace policies, talk therapy, mindfulness, peer support, 
and mobile apps. 
 
DATES: Comments must be received by November 26, 2021. 
 
ADDRESSES: Comments may be submitted through either of the following two methods: 
     • Federal eRulemaking Portal: http://www.regulations.gov (follow the instructions for 

submitting comments), or 
     • By Mail: NIOSH Docket Office, Robert A. Taft Laboratories, MS C-34, 1090 Tusculum 

Avenue, Cincinnati, Ohio 45226-1998 

 

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Flaws-regs%2Fregulations%2Fstandardnumber%2F1910%2F1910.504&data=04%7C01%7Cbjhurst%40fixbones.com%7C15275e7ef9d248e38e5108d99337602f%7C4dc9a50bacc946d6a563776ac9375af5%7C0%7C0%7C637702688337758380%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=N41yvdGHy43t%2FV6cfr5htMRZEZ0uNz8TN%2B4g8huHNZw%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Flaws-regs%2Fregulations%2Fstandardnumber%2F1910%2F1910.502&data=04%7C01%7Cbjhurst%40fixbones.com%7C15275e7ef9d248e38e5108d99337602f%7C4dc9a50bacc946d6a563776ac9375af5%7C0%7C0%7C637702688337768335%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=r06yIcB%2FAgNK18Ijsath%2Bgvfe7NLipD74%2FaXa8Q6AmY%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Flaws-regs%2Fregulations%2Fstandardnumber%2F1910%2F1910.502&data=04%7C01%7Cbjhurst%40fixbones.com%7C15275e7ef9d248e38e5108d99337602f%7C4dc9a50bacc946d6a563776ac9375af5%7C0%7C0%7C637702688337768335%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=r06yIcB%2FAgNK18Ijsath%2Bgvfe7NLipD74%2FaXa8Q6AmY%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Flaws-regs%2Fregulations%2Fstandardnumber%2F1910%2F1910.134&data=04%7C01%7Cbjhurst%40fixbones.com%7C15275e7ef9d248e38e5108d99337602f%7C4dc9a50bacc946d6a563776ac9375af5%7C0%7C0%7C637702688337768335%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=2WzMbUZmv%2B5zG%2BSw8XQGwOXNGmiLtOkNLdHCPfG5HhY%3D&reserved=0
https://www.osha.gov/coronavirus/ets/faqs
http://www.regulations.gov/
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AOHP Archived Webinars 
 

Enhancing Patient Safety and Outcomes: The Safe Patient Handling Connection 
By Lynda Enos, RN, BSN, MS, COHN-S, CPE   
Demonstrating the link between safe patient handling programs & mobility (SPHM) and 
enhanced quality of patient care, safety, and outcomes can promote continued organizational 
support for SPHM and facilitate staff use of SPH equipment and best work practices. 
In this webinar the current evidence-base that links SPHM and patient safety will be presented 
with a focus on early and safe mobilization, falls prevention, improved skin and wound care and 
mitigation of missed nursing care. 
 
This activity awards 1 contact hour. 
  
Click here to learn more.  
 

Indoor Air Quality & Pathogen Control - Mitigating Indoor Air Risk in Healthcare 
Facilities 
by Doug Rush, CSP, CIH, CHMM, SMS   

Healthcare facilities are complex structures that encompass a variety of workspaces including 
sterile and nonsterile environments, laboratories, workshops, patient areas, etc. Without high-
quality ventilation in healthcare facilities, patients, healthcare workers, and visitors can become 
infected through the respiration of particles in the air. Poorly ventilated healthcare facilities are 
places where the likelihood of pathogenic particles occurring in the air is quite high. This 
presentation will introduce building readiness information and provide practical information for 
how your building ventilation systems should be operating to control the transmission of 
airborne communicable diseases. This presentation introduces how actual conditions in a 
building may vary and adjustments that should be made based on factors such as local climate, 
complexity of systems involved, and the use, occupancy, and activities that occur in and around 
your building. 
  
Practical guidance will be offered for operating your building systems in different modes during 
epidemic and nonepidemic periods. Useful guidelines will be introduced to include: 
• ANSI/ASHRAE/ASHE Standard 170 
• ASHRAE HVAC Design Manual for Hospitals and Clinics 
  
This activity awards 1 contact hour. 
 
Click here to learn more.  
 
With AOHP’s archived webinars program, Occupational/Employee Health professionals can 
access education and information through a user-friendly medium. Customize your educational 
pathway by choosing the webinars you want to view and earn continuing education credits at 
your own pace. Select the time and the place that best suits your demanding schedule, and 
we’ll present you with high quality education that addresses issues of importance to you and 
your teams. The AOHP Archived Webinar program is an immediate solution for your continuing 
educational needs. Visit our website to view the full list of archived webinars we are offering.  
 

https://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/ArchivedWebinars/tabid/247/CategoryID/8/ProductID/64/Default.aspx
https://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/ArchivedWebinars/tabid/247/CategoryID/8/ProductID/65/Default.aspx
https://aohp.org/aohp/EDUCATION/OnlineEducationPrograms/ArchivedWebinars/tabid/247/CategoryID/8/Default.aspx
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Silent Auction Item Donated by 
ADAPT 660 EPOS headset Benson Medical 

Signed Book Set: Gallagher SM. A Practical Guide to 
Bariatric Safe Patient Handling and Mobility:  Improving 
Safety and Quality for the Patient of Size and ANA 
Implementation Guide to SPHM Interprofessional National 
Standards: Implementation Guide The Celebration Institute  

ABOHN Certificate-Good for (1) COHN or COHN-S Exam Fee  ABOHN 

Apple iPad mini Tremetrics 

Coach Bag Mary Hall 

Gift Basket w/items from MI Michigan Chapter 

Treats from  PA Mid-Atlantic Chapter 

California Bag with assorted items CA Northern Chapter 

 Door Prizes Donated by 

ABOHN 100.00 certificate assessment test ABOHN 

$50.00 Amazon gift card 
Benson Medical 
instruments 

Four $25.00 Amazon Gift card Handicare 

Signed book written by Kevin Smith & Hayley Smith Kevin Smith 

$50.00 Target gift card Lavin Lift Strap 

Signed book written by Kevin Smith & Hayley Smith OEM Press 

50.00 Visa gift card REPSS, Inc. 

Company Cooler & Portable Cell Charger Powerbank Retractable Technologies 

50.00 Landry Gift Card Stat-Technologies 
Signed Book Set: Gallagher SM. A Practical Guide to 
Bariatric Safe Patient Handling and Mobility:  Improving 
Safety and Quality for the Patient of Size and ANA 
Implementation Guide to SPHM Interprofessional National 
Standards: Implementation Guide The Celebration Institute 

$50.00 Amazon gift card  Tremetrics 

XMD branded insulated tote bag XstremeMD 

 
This year’s “Best of The Show” Winner  

Donated by MI Chapter 

Many thanks to the following for their donations of 
Silent Auction Items and Door Prizes  

for our 2022 National Conference.  
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AOHP Social Media 
We have a page on LinkedIn. We need your help to increase our online presence by expanding 
and enhancing the AOHP professional social networking community! Please follow us at 
@AOHP_0rg on Twitter, follow  our LinkedIn page, and like us on Facebook. Like, share, 
comment, and repost our posts.  
 

AOHP Listserv 
Do you know AOHP hosts an electronic Discussion Email List Service for its members? This 
service is a free benefit of your membership in AOHP. The purpose of the AOHP Listserv is to 
facilitate discussions among AOHP members. By joining, you will be able to connect with your 
colleagues across the nation via email to share best practices and dialogue about the 
challenges and successes of working in occupational health in the healthcare setting. This is a 
great way to solicit the advice of your peers, benefit from their experience, and participate in 
an ongoing conversation. Subscribe now to communicate with fellow members via email, 
change your subscription format, and access archived posts. Click here to learn more.   
 

You Can Be a ROC Star! 
AOHP Recruit Our Colleagues (ROC) – A Better and Greater Campaign 

(Jul 1, 2021 – Jun 30, 2022) 
The 2021 – 2022Recruit Our Colleagues (ROC) starts Jul 1, 2021 – Jun 30, 2022. ROC is a great 
way for members to help AOHP grow while earning rewards that can be used toward education 
and membership. The ROC campaign offers five levels of individual awards, as well as an award 
for the chapter recruiting the most new members.  
 
For full details of the awards and campaign rules, please visit our website. You can download 
this ROC Flyer to share with your colleagues.  
 
 
 

Congratulations Conference Prize Winners! 
MaryAnn Gruden was the lucky winner of the 50/50 raffle ticket this year at the 2021 National 
Conference. MaryAnn donated part of her winnings to the AOHP Education Fund. Thank You, 
MaryAnn!  
 
Rachael Hewson won the scavenger hunt and received a free AOHP 2022 National Conference 
Main Conference Registration. 
 

https://twitter.com/AOHP_Org/following
https://www.linkedin.com/company/73805088
https://www.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138
https://aohp.org/aohp/MEMBERSERVICES/Listserv.aspx
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Working Tired: The Impact of Fatigue at Your Workplace 
Nov 10, 2021, 11:00 AM in Mountain Time 
Nearly all American workers report being fatigued, and almost half admit to being sleep-
deprived. One meta-analysis found that 13% of workplace injuries could be attributed to 
employees with sleep problems. Fatigue decreases workplace productivity and increases the 
risk of incidents and injuries. Despite 90% of employers feeling the impact of fatigue in their 
day-to-day operations, they often underestimate the financial burden. Sleep deficiency and 
sleep disorders cost a typical medium-sized employer $1 million dollars a year in lost 
productivity, missed days of work, and health care costs. Employers can reduce risk and 
decrease financial burden by identifying the causes of fatigue and implementing best practices 
to manage fatigue in the workplace. 
 
In this webinar, you will learn: 
• What are the major causes of workplace fatigue and who is affected? 
• How can employers reduce the impact of fatigue? 
• How can workers reduce the impact of fatigue? 
 
Register now. 

Safe + Sound Partner Seminar Series 
The next installment of the Safe + Sound Partner Seminar Series will take place on November 
16, 2021, at 1:00 p.m. Eastern Time.  Join the National Safety Council (NSC) and the Safe + 
Sound Campaign for a webinar on “Driving Employee Participation in Safety through 
Representation,” which focuses on building employee engagement around safety by ensuring 
everyone has a voice at the table. This webinar will also examine how to set clear, measurable 
goals around participation and representation. 
 
Registration Link 

 
AOHP Members – Take Advantage of Your Benefits! 
AOHP is the only professional organization that serves the interests and needs of occupational 
health professionals in the healthcare setting. Improve your practice by consistently using 
these benefits that our members find most valuable: 

• Quarterly AOHP Journal 

• FREE Live Webinars 

• Educational Offerings (AOHP National Conference, webinars) 

• Networking (on local, regional, and national levels) 

• Legislative Updates  

• AOHP Listserv  

• Quarterly eNewsletters 

• Monthly eBytes 

• Beyond Getting Started Resources 

• Survey Reports 

Access the most important and up-to-date occupational health information and resources, as 
well as best practices of fellow members. For more information about the benefits of your 
AOHP membership, visit our website or email info@aohp.org.  
 
 

javascript:;
https://us02web.zoom.us/webinar/register/WN_zZM92F92R7WoCXFeNTE5iA
https://nsc-org.zoom.us/webinar/register/WN_uW89Tf0vT-q-IimfwT0H4Q
http://www.aohp.org/aohp/MEMBERSERVICES/MemberBenefits.aspx
mailto:info@aohp.org

