Summary Abstracts

Summer 2010 Journal
President’s Message

The President’s Message is a standing Journal column highlighting current hot topics. In this issue, Executive President Sandra Domeracki, RN FNP COHN-S, explains the positive physical and mental health benefits that result from volunteerism. She thanks all of the current AOHP volunteers for their contributions to the success of the association, and encourages potential new volunteers to offer their talents.
Vice President’s Update

AOHP’s Executive Vice President, Alfred Carbuto, MS RN FNP-BC COHN-S, reflects on the messages in Parker J. Palmer’s Book Let Your Life Speak: Listening for the Voice of Vocation. Carbuto encourages Journal readers to consider if they are being called to leadership positions within AOHP in the same way that they have been called to serve as leaders at work and in their communities. 
Annual Treasurer’s Report

Christine M. Pionk, RN MS COHN-S, AOHP Executive Treasurer, provides an overview of AOHP’s achievements for the year ending December 31, 2009 and highlights key challenges the organization faces for 2010. In a complicated economic environment now spanning a number of years, AOHP continues to demonstrate sound fiscal management and accountability measures and has a strong financial position moving forward.

Editor’s Column

This standard feature provides commentary from the current Journal Editor, Kim Stanchfield, RN COHN-S. She shares with readers her experiences in representing AOHP at the National Influenza Summit held in Scottsdale, AZ this past May. She highlights the work of staff in the Occupational Health Department at The Children’s Hospital of Philadelphia, which received an award at the summit for efforts to engage staff at all levels through education, collaboration and data sharing to successfully improve seasonal influenza vaccination rates for workers.
Association Community Liaison Report

Through this regular Journal article, MaryAnn Gruden, CRNP MSN NP-C COHN-S/CM, details how AOHP is gaining visibility as an expert regarding occupational health issues. In this issue, she provides a detailed OSHA update, announcing coordinator changes and areas where the organization is seeking comments and feedback. In her NIOSH update, Gruden highlights a number of new online documents and blog postings of potential interest to members, in addition to announcing the appointments of two new associate directors at NIOSH. She also provides new information about the Nurse and Health Care Worker Protection Act of 2009.
Interview with Debra Novak, National Institute for Occupational Safety and Health (NIOSH)
In this interview with AOHP Executive President Sandra Domeracki, RN FNP COHN-S, Debra Novak, AOHP’s liaison with NIOSH, discusses the value of the AOHP/NIOSH partnership and Memorandum of Understanding in helping to advance the health and safety of healthcare workers. She describes her role with NIOSH in translating personal protective equipment (PPE) research findings to clinical workplaces to promote safer practices. She also reflects on the role of NIOSH moving forward, including its continued strong partnership with AOHP.
AOHP Participates in the AlHce Conference

Dana Jennings, RN BSN CCM, represented AOHP as a presenter at the AlHce, the national conference for Occupational and Environmental Health and Safety Professionals, on May 25. The topic was H1N1 and Pandemic Planning, the Role of Occupational Health Professionals. In this article, Jennings describes the panel discussion she participated in, and how she first collected feedback from AOHP members from across the nation. Her presentation incorporated the frustrations OHPs experienced surrounding H1N1 staff vaccinations in 2009, from: getting hospital administrators to decide if the vaccines would be voluntary or mandatory; to whom and when to give multiple vaccines; staff refusing immunizations; staff absenteeism and much more.
Ready to Research – Using Qualitative Techniques to Solve Workplace Problems
Author Judy E. Davidson, DNP RN CNS FCCM, explores the use of qualitative research techniques to solve workplace problems. She highlights two examples of real workplace issues addressed through qualitative research that also generated new knowledge to share with the scientific community. Her first example features an action research project designed to reveal, through problem-solving, outdated nursing practices in two hospitals by encouraging evidence-based practice and stimulating research. Her second example includes the study of healthcare workers’ responses during a local natural disaster through the process of phenomenography, which assumes that people have different values and life experiences and, because of this, they might have different responses to any given situation. 
Effect of the Workforce Initiatives Safe Handling (WISH) Minimal Lift Program on Patient Care Provider Injuries, Attributable Costs and Satisfaction

Costs associated with injuries among patient care providers continue to rise. After an assessment of injury factors, a hospital invested $800,000 in the Workforce Initiatives Safe Handling (WISH) Diligent™ Minimal Lift mechanical equipment program designed to promote ease of sliding, transfer and positioning of patients. The purpose of this study was to determine the effect the WISH program had one year after implementation on the number of patient handling injuries, the costs to treat patient care providers sustaining patient handling injuries, and patient care provider satisfaction. The results of this study support the hypothesis that mechanical lift systems reduce injuries among patient care providers and reduce attributable costs of these injuries.
